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Terms and Definitions

‘ARISA Learning Programmes’ refers to all types of full or

ARISA Learning - _ X ) )
Programmes partla}l learning .unlts d(.ev.eloped ]oy h¥gher educatlon. or
vocational education & training providers in the ARISA Project.
Universidad Internacional de La Rioja, UNIR, University of
Applied Sciences Utrecht HU, Budapest University of
ARISA Piloting technology BME, University of Ljubljana UL, Kharkiv National
Partners University of Radio Electronics NURE, Warsaw School of

Computer Science WSCS, Global Knowledge Skillsoft, ADECCO,
Baltic Computer Systems Koolitus, EXELIA.

Micro-credentials

‘Micro-credential’ means the record of the learning outcomes
that a learner has acquired following a small volume of
learning. These learning outcomes will have been assessed
against transparent and clearly defined criteria. Learning
experiences leading to micro-credentials are designed to
provide the learner with specific knowledge, skills and
competences that respond to societal, personal, cultural or
labour market needs. Micro-credentials are owned by the
learner, can be shared and are portable. They may be stand-
alone or combined into larger credentials. They are
underpinned by quality assurance following agreed standards
in the relevant sector or area of activity (EU Council
Recommendation on a European Approach to micro-credentials
for lifelong learning and employability).

Portability

Ability for a credential-holder to store their micro-credentials
in a system of their choice, to share the credential with a party
of their choice (whether national or transnational) and for all
parties in the exchange to be able to understand the content
and verify the authenticity of the credentials. This enables
portability between and within education and training sectors,
in the labour market and across countries (EU Council
Recommendation on a European Approach to micro-credentials
for lifelong learning and employability).

Stackability

Possibility, where relevant, to combine different micro-
credentials and build logically upon each other. Decisions to
‘stack’ or combine credentials lie with the receiving
organisation (e.g. education and training institutions,
employers, etc.) in line with their practices and should support
the goals and needs of the learner. Stacking does not create an
automatic entitlement to a qualification or a degree. Such
decisions are made by regional and national authorities or
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institutions in line with their awarding processes. (EU Council
Recommendation on a European Approach to micro-credentials
for lifelong learning and employability).
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1. Executive Summary

1.1. Introduction

The document outlines a certification method for ARISA Learning Programmes, based on
the Recommendation of 16 June 2022 on a European Approach to micro-credentials for

life-long learning and employability (hereinafter: “EU Council Recommendation on
Micro-credentials”). While many EU countries are developing their education and
training systems to enhance micro-credentials in various learning environments, there is
not yet a unified certification system for ARISA Learning Programmes due to the early
stage of these initiatives. Instead, a common micro-credential methodology is suggested
for testing in ARISA certificates.

1.2. Objectives

D5.4 supports the ARISA piloting partners in the application of the EU Recommendation
on micro-credentials.

ARISA provides Al knowledge and skills by design and development of a set of
Programmes, each addressing one learning goal with a set of learning units.

Micro-credentials represent a very effective instrument to support the ARISA modular
approach and have the potential to foster continuous learning, to fill the Al knowledge
and skills gap, to increase the efficiency of higher education and training systems, to
encourage innovation and to reach a diverse group of learners.

1.3. Methodological approach

The main focus of the document is on micro-credentials, as defined in the EU Council
Recommendation on Micro-credentials. The document was drafted by CIMEA, as task
Leader. The Project Coordinator, the WP5 Leader and partners from WP5 and WP6, were
consulted, as they are fully involved in its concrete application during the piloting of the
ARISA Learning Programmes and their future development.

The document will be used during the next ARISA Partner Meeting in presence (Brussels,
November 26, 2024) for a training session aimed to present the methodology to issue
certificates, on the basis of the above-mentioned EU Council Recommendation on micro-
credentials. In the framework of WP6, T6.2 is dedicated to assess the ARISA certificates,
through the application of the most significant recognition criteria for micro-credentials.

1.4. Results

The main result is a format of certification of ARISA Learning Programmes, including all
the relevant elements of micro-credentials. The document describes the European tools


https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32022H0627(02)
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32022H0627(02)
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to facilitate recognition of traditional qualifications in higher education and vocational
education and training sectors. After that, the document describes how micro-credentials
elements can be included in the ARISA certificates. Of course, pilot organisations that
cannot issue micro-credentials will follow their own certification system. Finally, one
section is dedicated to the monitoring and assessment on the quality of the ARISA
certificates, to be performed during the piloting phase.

1.5. Conclusions

The application of the micro-credentials elements to the certification of the ARISA
Learning Programmes is suitable to highlight the strengths of the ARISA methodology in
the development of training activities and to improve the quality of the project results in
compliance with the current EU trends. Furthermore, it can also foster the sustainability
of the ARISA Quality Label in the long term, after the project ending.

1.6. Use of this document

The guidelines, produced in the framework of the D5.4 on the ARISA certification
methodology, could be used by the ARISA partners during the piloting phase. The results
of the certification methodology assessment will be integrated in the T6.2 Deployment of
national micro-credentials and recognition and will be included in the T6.6
Recommendations and Upgrade of the curriculum. In this way, the ARISA certifications
for the piloted Programmes will be tested and validated and the results will be considered
for further improvement.

2. Introduction

Following the COVID-19 recovery in 2020 and the rapid digital shift, more people needed
to update their knowledge, skills, and competencies. Small learning experiences, like
short courses leading to micro-credentials, offer a focused way to acquire skills and
competencies suited to a rapidly changing society and labour market, without replacing
traditional qualifications.

ARISA provides Al knowledge and skills helping people understand and use Al
technology in business and policy contexts. It includes design and development of
Training Programmes to implement the Curricula, each addressing one learning goal with
a set of learning units. The ARISA modular structure allows for flexibility in content,
learning pace and duration, to be tailored to specific needs inside the target group.

Micro-credentials support a modular approach by offering flexibility, customization, and
stackability, making it easier for learners to acquire new skills in a targeted, cost-effective,
and time-efficient way. This system allows individuals to build their education and career
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development in pieces, as and when needed, while maintaining relevance in fast-evolving
industries.

Key results of the ARISA project include a certification incorporating micro-credential
elements and a plan for quality monitoring during the piloting phase. This approach aims
to facilitate recognition of ARISA certifications in different sectors and countries,
fostering innovation and lifelong learning in the Artificial Intelligence domain.

The document includes a description of the main European tools to facilitate recognition
of traditional qualifications in higher education and vocational education and training
sectors. After that, the main pillars of the EU Council Recommendation on micro-
credentials are explained with a focus on and how their elements can be integrated in the
ARISA certificates. Moreover, one section is dedicated to support the ARISA partners on
how monitor and assess, during the piloting phase, the certification methodology. A
format for certification was developed, to facilitate the inclusion of micro-credentials
elements in the certification of the ARISA Learning Programmes.

Drafting of the D5.4 includes several phases, in order to guarantee a shared and agreed
result. Indeed, the first draft deliverable was preceded and followed by a consultation of
all the task partners. The submission of the final version will be followed by a training
session on the ARISA certification methodology for all partners.

April 2024 July 2024 September 2024
Structure and topics Feedback loop D5.4 first draft

4/] /I I\ October 15-30, 2024
\ ﬁ K D5.4 final submission

May-june 2024 August 2024 October 1-15, 2024
Drafting period Finalization D5.4 Feedback loop

Figure 1. Roadmap D5.4

3. Methodology

This document is mainly based on the application of the EU Council Recommendation on
micro-credentials to the certification of the ARISA Learning Programmes. Moreover, a
detailed explanation is given on the micro-evaluator tool, to be applied in the WP6
(Piloting in different EU/non EU countries).

Following the Annex I of the EU Council Recommendation on Micro-credentials, the
mandatory and optional elements of micro-credentials were considered to build both the
ARISA Certificate of Achievement and the ARISA Certificate Supplement, to foster the
recognition of ARISA Learning Programmes across European countries.
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In parallel, the ten principles described in the Annex II for the design and issuance of
micro-credentials, were applied to the ARISA certificates. The aim is presenting the grade
of compliance of ARISA Project and what has been recommended at EU level. The analysis
was carried out by considering the outcomes from the WP2 Need Analysis, WP3 Al Skills
Strategy, WP4 Curriculum and Training Programme, WP5 Developing and Piloting of the
Quality Label and WP6 Piloting in different EU/non EU countries.

The process is described in this document and presented to the ARISA partners as
preparatory training during the Consortium Meeting in Brussels in November 2024.
During the piloting phase the certification methodology could be tested by the piloting
partners and assessed by the T5.4 Leader, CIMEA.

4. Background

4.1. European tools to facilitate recognition of qualifications

Several tools have been developed in Europe to certificate formal qualifications to
facilitate their recognition and improve understanding of their value across EU countries
in both higher education (HE) and vocational education and training (VET) systems.

These tools include the Diploma Supplement, jointly developed by the Council of Europe,
European Commission and UNESCO. This document, attached to a final qualification,
enhances international transparency and helps facilitate the recognition of academic and
professional qualifications (such as diplomas, degrees, and certificates). It provides a
detailed description of the qualification's nature, level, context, content, and status,
clarifying the studies completed by the individual named in the original qualification.

In Vocational Education and Training, CEDEFOP defined “certifications of learning
outcomes” as a “Process of issuing a certificate, diploma or title formally attesting that a
set of learning outcomes acquired by an individual have been assessed by a competent
body against a predefined standard”. To improve understanding of certifications across
different national systems, the EU developed practical tools such as the Europass
Certificate Supplement. The Council Resolution 96/C 224/04 of 15 July 1996 on the
transparency of vocational training certificates, states that Member States, while
respecting national practise and the responsibilities of their relevant authorities, should
promote an increased transparency of VET certification Micro-credentials, EU practices
and initiatives.

4.2. The EU Council Recommendation: definition of micro-
credentials, standard elements and principles

In Europe, micro-credentials are not entirely new, as short learning courses have long
been offered by higher education institutions and other providers. What is new is the
effort to develop shared approaches and standards for their quality, transparency, cross-


https://ehea.info/media.ehea.info/file/BFUG_Meeting/49/9/BFUG_BG_SR_61_4d_AppendixIV_947499.pdf
https://europass.europa.eu/en/learn-europe/certificate-supplement
https://europass.europa.eu/en/learn-europe/certificate-supplement
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:31996Y0801(04)
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:31996Y0801(04)
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border comparability, recognition, and portability at the EU and international levels. This
approach aims to build trust in micro-credentials, benefiting learners, employers, and
educational institutions. While there has been a global rise in the use of micro-credentials,
their value, understanding, quality, and adoption across countries have not always been
clear. To address this, the European Commission launched a series of EU initiatives, such
as public consultations and empirical studies like the European approach to lifelong
learning and employability (2020) and the MicroBol project (2020-2022). A targeted
consultation with stakeholders from education, training, lifelong learning, and the labour
market was also conducted to draft an EU Proposal for better defining the scope and
elements of micro-credentials in Europe.

The Proposal, published in 2021 and adopted in 2022, as “Recommendation of 16 June
2022 on a European Approach to micro-credentials for life-long learning and
employability”, has three main objectives:

e Enhancing people’s readiness to acquire the knowledge, skills, and competencies
necessary to thrive in a changing labour market and society;

e Supporting micro-credential providers in increasing the transparency and
flexibility of learning opportunities;

¢ Promoting inclusiveness and equal opportunities.

The Recommendation is built on three main "Building Blocks”:

1) a common definition of micro-credentials;
2) standard elements for developing micro-credentials;
3) principles for their design and issuance.

1) A common definition of micro-credentials

According to the EU Council Recommendation on micro-credentials:

“Micro-credential’ means the record of the learning outcomes that a learner has
acquired following a small volume of learning. These learning outcomes will have
been assessed against transparent and clearly defined criteria. Learning
experiences leading to micro-credentials are designed to provide the learner with
specific knowledge, skills and competences that respond to societal, personal,
cultural or labour market needs. Micro-credentials are owned by the learner, can
be shared and are portable. They may be stand-alone or combined into larger
credentials. They are underpinned by quality assurance following agreed
standards in the relevant sector or area of activity.” (Recommendation of 16 June
2022 on a European Approach to micro-credentials for life-long learning and

employability)

10


https://op.europa.eu/en/publication-detail/-/publication/7a939850-6c18-11eb-aeb5-01aa75ed71a1
https://op.europa.eu/en/publication-detail/-/publication/7a939850-6c18-11eb-aeb5-01aa75ed71a1
https://microbol.microcredentials.eu/
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32022H0627(02)
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32022H0627(02)
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2) Standards elements for the development of micro-credentials

A key part of the EU Council Recommendation on micro-credentials is the second Building
Block, which outlines the standard elements (both mandatory and optional) that must be
considered when designing a course certification to be recognized as a micro-credential.
These elements are detailed in Annex 1 of the Council Recommendation, as follows:

Identification of the learner

Title of the micro-credential

Country(ies)/Region of the issuer

Awarding body(ies)

Date of issuing

Learning outcomes

National workload needed to achieve the learning outcomes
(in ECTS where possible)

Level of the learning experience leading to the micro-
credential (EQF, QF-EHEA)

Type of assessment

10.Form of participation in the learning activity

11. Type of quality assurance adopted

1.

2.

3.

4,

5.

6.

Mandatory -
elements '
8.

9,

1.

2.

Optional

elements 3.
4.

5.

Prerequisites needed to enrol in the learning activity
Supervision and identity verification during assessment
(unsupervised with no identity verification, supervised with
no identity verification, supervised online, or onsite with
identity verification)

Grade achieved

Integration/stackability options (stand-alone, independent
micro-credential/ integrated, stackable towards another
credential)

Further information

Table 1 Annex 1 EU Council Recommendation on a European approach to micro-credentials for lifelong learning and employability

3) Principles for their design and issuance

The third and final Building Block outlines the principles for designing and issuing micro-

credentials, as detailed in Annex II of the EU Council Recommendation. The ten principles

address the following:

11
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I.  Quality, internal and external, regarding both the providers and the course
contents;
II. Transparency,in the workload, qualifications framework or systems and on both
the information regarding the provider and learning opportunities;
IIl.  Relevance, in the sector in which they apply;
IV. Valid assessment against transparent criteria;
V.  Learning pathways, which should be flexible promoting also the stackability and
the validation of non-formal and informal learning;
VI.  Recognition across EU countries by competent authorities for academic, training
or employment purposes;
VII.  Portable, by being owned, stored and shared easily by the learner, including
through secure digital wallets (e.g. Europass);
VIII.  Learner-centred since micro-credentials should meet the needs of the target
groups of learners;
IX.  Authentic by offering sufficient information to check the identity of the learner
and the issuer and the date and place of issuance;
X.  Information and guidance, which should be incorporated in lifelong learning
guidance service and reach the broadest possible learner groups.

These principles guide EU Member States, public authorities, and providers on designing
and issuing micro-credentials, ensuring trust and quality. They align with the key
characteristics presented in the European approach to micro-credentials and are
relevant across all sectors.

5. How to build micro-credentials in the framework of the ARISA
project

5.1. Compared analysis: from an ARISA Project to a micro-
credential

The ARISA Project aims to develop a sector skills strategy for Al, with the goal of
addressing skills shortages, gaps, and mismatches, while ensuring the appropriate quality
and level of skills.

The following compared analysis is aimed to details on how ARISA Project follows the
principles for design and issuance of micro-credentials (EU Council Recommendation on
micro-credentials, Annex 2). The main aim is to detect which elements of the ARISA
certificates should be further discussed, in order to create a system fully in compliance
with what is recommended at EU level.

Starting from the ARISA Project description, its objectives and results, the relevant
activities for the compared analysis are carried out in WP2 (Sector Need Analysis), WP3
(EU AI Skills Strategy), WP4 (Development of an innovative curriculum and training

12
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programme), WP5 (Developing and piloting of the quality label) and WP6 (Piloting in

different EU/non EU countries.).

Principles for design and issuance of micro-credentials

in ARISA Project

EU Council Recommendation

(Annex II)

ARISA Project

Quality, internal and external, regarding
both the providers and the course
contents

The internal quality assurance of the
ARISA Learning Programme is ensured by
the internal quality assurance processes
of the piloting partners (both higher
education institutions and VET
providers).

The external quality assurance process is
guided by the ARISA Quality Label, which
has been designed and approved by
project partners. The ARISA Quality Label
serves to outline the framework that will
be applied to assess the quality of the
programme that are developed within the
ARISA Project. This framework aims to
provide a foundation for a comprehensive
quality assurance process, so that ARISA
Learning Programmes can be recognized
as quality products by learners, teachers,
other providers and institutions within
the professional field (D5.1 Quality Label
Methodology)

Transparency, in the workload,
qualifications framework or systems and
on both the information regarding the
provider and learning opportunities

On the basis of the Need Analysis report,
the ARISA Learning Programme and unit
learning outcomes were defined. These
learning outcomes are aligned with the
EQF levels, ensuring that they meet the
required

across

educational
(D4.1

standards for

programmes Europe

Collection of Learning Outcomes).

Based on this, the Core Curricula was
developed, in which the General
Information (name, EQF level, goals,

13
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scope, entry requirements, Programme
learning outcomes), the Description of the
course structure, and the Overview of
Learning Units (Learning unit title,
hours/ECTS, EQF Level and Assessment
(s) were described (D4.2 Core Curricula).

Relevance, in the sector in which they
apply

In the framework of the ARISA Project, a
need analysis has been carried out in the
field of Al, in order to align ARISA
Learning Programmes with the detected
needs and to foster the upskilling and
reskilling of learners (D2.2 Need analysis
report).

The findings of the Need Analysis report
were also essential to release the report
on “Al Skills Strategy for Europe”, aimed to
provide valuable insights into the actions
planned to bridge the Al Skills gap. The
strategy is a living document, subject to
annual revisions to ensure alignment with
evolving market trends and Al skills
demand (D3.3 Al Skills Strategy for
Europe).

Valid assessment against transparent
criteria

The ARISA Core Curricula defines specific
learning units and corresponding learning
outcomes for each Programme Learning
Outcome (PLO) developed for both Al
managers and Al professionals. Different
forms of assessments (e.g. exam, report,
practical assessment, 360° assessment)
are planned for each learning unit of each
educational profile (D4.2 Core Curricula).

Learning pathways, which should be
flexible promoting also the stackability
and the validation of non-formal and
informal learning

ARISA supports employers and learning
providers to offer innovative formal and
non-formal learning pathways to gain in-
demand, future-proof skills that are
important in Al-related professions
(ARISA Project key values).

14
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Recognition across EU countries by
competent authorities for academic,
training or employment purposes

The key elements to support fast and fair

recognition of micro-credentials are
transparency and completeness of
information  provided. @They were

addressed by aligning the mandatory and
optional elements described in the Annex
I of the EU Council Recommendation on
Micro-credentials with the ARISA
Certificate of Achievement and Certificate
Supplement (D5.4, paragraph 5.2).
Moreover, following the Annex II of the
before-mentioned recommendation, this
paragraph provides details on how ARISA
Project follows the principles for design
and issuance of micro-credentials (Annex
ID).

Portable, by being owned, stored and
shared easily by the learner, including
through secure digital wallets

The Europass Certificate Supplement can
be considered a useful tool for promoting
the digital issuance and portability as it
promotes  the  understanding  of
certifications across different national
systems.

You can find examples of the Certificate
Supplement Document for each country
here and the National Inventories for
Certificate Supplement here.

Learner-centred since micro-credentials
should meet the needs of the target
groups of learners

Based on the results of the Need Analysis
Report, the ARISA Learning Programme
and Unit learning outcomes were defined
and integrated within the ARISA Core
Curricula (D4.1 Collection of Learning
Outcomes, D4.2 Core Curricula). Moreover,

the  Work-based learning (WBL)
components were gathered to be
embedded into the ARISA Learning

Programme. The WBL encompasses a
range of activities that aim to prepare
students for real-life work challenges. By
integrating knowledge and theory with
practical work, the WBL has the objective
to enhance professional development by
providing students with the opportunity
to integrate the acquisition of knowledge

15
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and skills with practical experience (D4.4
Work-based learning components).

Authentic by offering sufficient
information to check the identity of the
learner and the issuer and the date and
place of issuance

These elements should be displayed both
in the ARISA Certificate of Achievement
and Supplement developed within this
document (D5.4, paragraph 5.2), and
checked after the piloting phase through
the Micro-evaluator tool (D5.4, Chapter 6).

Information and guidance on micro-
credentials which should be incorporated
in lifelong learning guidance service and
reach the broadest possible learner
groups

This document and the report on
Deployment of national micro-credentials
and recognition (D6.2) serve as main
ARISA guidance
documents on micro-credentials and their
application into the ARISA Learning
Programmes.

information and

Table 2 Principles for guidance and issuance of micro-credentials in ARISA Project

5.2. ARISA Micro-credentials Certificate and Supplement

To ensure that the certificates developed within the ARISA project comply with the
standard elements outlined in Annex 1 of the EU Council Recommendation on micro-
credentials, a format was developed, named ARISA Certificate of Achievement.
Additionally, an ARISA Certificate Supplement was designed to provide a clear overview
of the ARISA Learning Programme. Both are illustrated below.

16
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LOGO OF THE
AWARDING INSTITUTION

CERTIFICATE OF ACHIEVEMENT

This is to certify that

NAME & SURNAME

NAME OF THE COURSE/MODULE

ID Number,
This module has been developed and approved by the ARISA partners

Signature
Position
Awarding institution

Co-funded by
the European Union

Figure 2. ARISA Template Certificate of Achievement

Place, date

Signature
Position
Awarding institution

The ARISA certificate shown above includes all essential information, such as learner
identification and key details about the course, provider, date, and location. The final
assessment of participants is a crucial element when discussing about achievement of

competences.

Certificate Supplement

To fully align the Certificate of Achievement with the relevant elements listed in Annex I
of the EU Council Recommendation on micro-credentials, an ARISA Certificate
Supplement should be attached. These certificates will be tested for the ARISA Learning
Programmes, piloted in WP6. The first page includes the mandatory elements, the second

one some relevant optional elements.
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European standard elements to describe a micro-credential

This annex includes a list of common European standard elements to describe micro-credentials recommended as a
resource to support implementation ().

WSS S NSNS SN NN ERERNNE

Mandatory elements: Identification of the learner n
Title of the micro-credential .
Country(ies)/Region(s) of the issuer @
Awarding body(ies) L]

Date of issuing

Learning outcomes

Notional workload needed to achieve the learning outcomes (in ECTS
credits, where possible)

Level (and cycle, if applicable) of the Ieaminﬁ experience leading to the
micro-credential (EQF, QF-EHEA), if applicable

Type of assessment

Form of participation in the learning activity

T)Ic of Tulm- assurance used to undergin the micro-credential
FEE SN NS EEE S S S EEE W

Optional elements, where relevant (non- Prerequisites needed to enrol in the learning activity -
exhaustive list)

Supervision and identity verification during assessment (unsupervised withw
no identity verification, supervised with no identity verification, supervised:
online, or onsite with identity verification)

- -
: s .
Grade achieved o .
.
Integration/stackability options (stand-alone, independent mkro—rredenrial{: :
integrated, stackable towards another credential) - -
.

L]

Further information [

T T T T T T T T T T T T T R T T T T T T T T T T I T I T T I T T T T R T T AT AT

S arisa " . K arisa SR —

CERTIFICATE SUPPLEMENT (RSN

Preroquisites requested to enro

Certificate holder: Neme & Surname of the student Type of supervision during assessment. how to learner has been supervised dunng
the assessment.

Title of Module/Course

Grade achieved
Brief descriptior

abllity: for example, stand-sione, stackable towards others, independent

Country of the issue

ARISA Project
Awarding body: name of awarding institution The ARISA Project Is co-funded in the framework of the Erasmuse programme, KA
Partnership for Innovation - Allances for Sector Cooperation on Skils (implementing the
ssuing: DOMM/YY “Blueprint”). The project supports the implementation of the Pact for Skills by developing a
sectoral skills strategy on Al. This sirategy aims 10 lead to systemic and structural impact on
reducing skills shortages, gaps, and mismaiches, as well as ensure appropriate quality and
levels of skils.

Participants

The ARISA project configurating the European Al Skiis Aliance, sets up a consortium of 16
partners and 4 associated partners led by DIGITALEUROPE. brings together key Industry and
Education stakehoiders from across the domain

Expocted results and impact

The project includes the establisnment of 8 long-term partnership for an innovative European
Artficial Intelligence Skils Aliance; the design of an innovative and sustainable short term
oridoad in ECTS/ECVET and long term Strategy. the development, testing and roll-out of VET and HE training curricula
o in 8 pilot sites (5 universites and 3 VET providers). the adaplation of programmes and
qualifications in ine with latest market needs and consistently inked with EU instruments and
toois enabling professional skils and career development in general and empowering ICT
Professionalism and digital competences in particular; and the widespread dissemination and

al assessment: for example, project work long-term roliout of the sirategy to maximise impact

EQF Level: EQFS/EQF6/EQFT

ation: (onine/ofine/hybrid)

Type of quality assurance: for example, the Academic evaluation

committes of the Institution (infernal QA)

Cotumoed vy - Cetunced by This Cotifcate & retnased n ire wts the Counced Recommendston of 18 Awe 2022

(e Earopman Union s CorBicase i reieased n e wifh e EC Eurpesn Aoromch 1 bcro-reswitels e Eurepaan Uniom

[epre——

Figure 3. ARISA Template Certificate Supplement

6. QA assessment tool for piloting partners

A highly useful tool was developed and implemented, as part of the STACQ project,
Stacking Credits and the Future of the Qualifications (2020-2022), co-funded by the
Erasmus+ Programme, led by Nuffic, the Dutch ENIC-NARIC centre. The project aspires
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to support learning mobility based on new forms of learning in the EU and EHEA, by
producing both the online QA assessment tool for micro-credentials and a paper on the
future of the qualification.

With regards to the main scope of this document, the above-mentioned tool can be used
to assess the level of compliance of the ARISA certificates with the EU Council
Recommendation on micro-credentials. This tool, named the Micro-Evaluator, assists
credential evaluators in assessing the transparency and completeness of information
when reviewing micro-credentials (whether online, blended, or face-to-face). The tool
follows a traffic light model to evaluate seven key criteria:

1)

2)

3)

4)

5)

6)

7)

Quality of the course

This assesses the quality assurance system behind the micro-credential, including
whether the provider is accredited and whether the course aligns with the
provider's QA mechanisms.

Verification

Possibility to verify the certificate online (e.g. e-badge).

Level of the course

Identification the course level in relation to the NQF (e.g., bachelor or NQF level 6)
and whether the course level is comparable to another NQF, with relevant
information available.

Learning outcomes

Evaluating whether the learning outcomes (LOs) are detailed, whether the course
description is accessible via a referencing system, and whether the LOs are
available online.

Workload

Whether the micro-credential defines the workload in terms of ECTS or ECVET, if
the workload can be estimated in hours or weeks, and whether it is appropriate.
Assessment

The methods used to assess participants, including whether multiple methods
were applied and if a final assessment is included.

Identification of the learner

The level of identification for the learner.

By evaluating these criteria, it becomes easier to determine the recognizability of micro-
credentials. The tool can be applied in both the recognition process and for self-
assessment of the institution offering micro-credentials.
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Results

Verification (oniine]

Level

Leaming Outcomes

Workload

Testing

0. arisa

If all the results are green, it indicates that the certificate complies
with the Lisbon Recognition Convention. This suggests that the
micro-credential is likely to be recognized.

If most of the results are red, it is unlikely that the certificate will be
recognized in accordance with the Lisbon Recognition Convention.

If the results show a mix of colours, the decision is up to the
credential evaluator, who must determine whether the red or orange
elements are critical and if they can be accepted as partially fulfilled.

Presented in this document and integrated into T6.2 Deployment of
national micro-credentials and recognition, the Micro-Evaluator tool
will be used after the piloting phase, when the certification is issued,
to assess if and how it can treated as a micro-credential. A report will
be drafted and introduced within the D6.2. The insights from the
report will be compiled and considered within the T6.6
Recommendations and Curriculum Upgrades. In this way, the ARISA
certification for micro-credentials will be tested and validated, with
feedback considered for future improvements.
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7. Conclusions

The application of micro-credentials elements highlights the importance of ARISA's
alignment with EU standards, the benefits for learners, and the strong focus on quality
and recognition in the certification process.

In details, it facilitates the ARISA Learning Programmes to be recognized and valued in
both academic and professional settings, providing a strong foundation for lifelong
learning and employability.

Moreover, the emphasis on quality assurance and monitoring throughout the piloting
phase ensures that ARISA certificates will be credible and of high quality. This guarantees
that the certification process remains robust and trusted by both learners and employers.

The proposed certification has also the potential to be adapted by other educational and
training providers, encouraging innovation and flexibility in learning pathways. It
contributes to the broader goals of increasing the efficiency of higher education and
training systems, allowing learners to continually upskill and adapt to evolving business
and policy contexts.

The collaborative approach ensures that the methodology will be applied effectively
during the piloting phase of the ARISA Learning Programmes and will likely influence
their future development.
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