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European Al and Digital Skills Policy Initiatives and Programmes

1. Executive Summary

The European Artificial Intelligence and Digital Skills Policy Initiatives and Programmes is an initiative of the
ARISA project to map and monitor national policy initiatives related to artificial intelligence and digital skills
across European countries. It provides up-to-date insights into how governments are addressing skills
development in the digital and Al fields, highlighting national strategies, funding programmes, regulatory
frameworks, and educational initiatives.

This tracker is designed to support policymakers, researchers, educators, and other stakeholders in
understanding emerging trends, identifying gaps, and fostering collaboration across Europe. By making national
approaches more visible and comparable, the tool contributes to a more coordinated and inclusive digital
transition.

We invite stakeholders to contribute by sharing relevant updates, helping us ensure the tracker remains accurate,
comprehensive, and impactful.

2. European Union

In shaping its digital future, the European Union strives to promote excellence and trust in artificial intelligence
(Al) through increased research and industrial capacity, and ensuring security and fundamental rights. These
ambitions have been translated into overarching policies promoting such objectives as cooperation with and
across Members States, boosted competitiveness, technological sovereignty, and digitally skilled Europeans.

Further Reading: European approach to artificial intelligence

2.1. Digital Decade

Description: The Digital Decade policy programme 2030 puts in place the necessary framework to achieve
common objectives and targets for Europe’s digital transformation by addressing both its opportunities and
challenges. 4 cardinal points structure the programme including:

o Adigitally skilled population and highly skilled digital professionals
e Secure and sustainable digital infrastructures

e Digital transformation of businesses

e Digitalisation of public services

In terms of skills, the programme sets out to achieve 20 million employed ICT specialists, more graduates, gender
balance, and that 80% of adults can use tech for everyday tasks.

Further Reading:

Europe’s Digital Decade

Digital Decade - Policy programme

2.2. EUAIAct

Description: The Al Act frames the use of Al in the European Union through a set of harmonised rules. It aims to
foster trustworthy Al in Europe while keeping control over its use. Article 4 of the regulation sees that providers
and deployers of Al systems ensure a sufficient level of Al literacy for those dealing with the systems on their
behalf. Supervision and enforcement of this article falls under the responsibility of national market surveillance
authorities, with the support of the Al Office and the Al Board.
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Further Reading:

Al talent, skills and literacy

2.3. Al Continent Action Plan

Description: The Al Continent Action Plan sets out to increase economic competitiveness and productivity, while
enhancing sovereignty, security and democracy in the context of digital transformation across Europe. It acts on
5 strategic areas including computing infrastructure, data, simplifying rules, developing algorithms and adoption,
and skills. Developing Al and digital skills to foster Al talent is set to happen through a few lines of action:

e  Form partnerships to recruit internationally

e  Offer Al fellowships to top students, researchers, and Al professionals
e  Boost Al skills and uptake via the Al Skills Academy

e Pilot a generative Al-focused degree

e Support reskilling through European Digital Innovation Hubs

Further Reading:

Al Continent Action Plan

Al talent, skills and literacy

2.4. Apply Al Strategy

Description: The Apply Al Strategy is the EU’s overarching Al sectoral strategy, designed to further
competitiveness in strategic sectors and strengthen the EU’s technological sovereignty. It complements the Al
Continent Action Plan with concrete actions following 3 sections: boosting Al adoption, increasing the EU’s
technological sovereignty, and creating a new governance system. For responsible and beneficial usage of Al,
solid Al literacy for each sector is paramount. To that end, the strategy aims to provide access to tailored Al
literacy trainings through the Al Skills Academy, as well as engage industry partners in Al upskilling and reskilling
efforts, including through the Pact for Skills and through the deployment of the Skills Guarantee as set out by
the Union of Skills. The strategy also sets out to create sectoral Al experts and brilliant entrepreneurs through
educational programmes and an “Al Entrepreneurs Lab”.

Further Reading:
Apply Al Strategy

Al talent, skills and literacy

2.5. Digital Skills and Jobs Platform

Description: The Digital Skills and Jobs Platform aims to advance the digital skills and knowledge of Europeans
through open access to information and resources. National coalitions, of which there are currently 25, play a
key role in this initiative by sharing information at a national level.

Further Reading:

Digital Skills & Jobs Platform

2.6. Al Skills Academy

Description: The Al Skills Academy sets out to contribute to the objectives of the Al Innovation package and
support the Apply Al Strategy by providing basic and advanced skills for developing, deploying and applying Al
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models and applications for undergraduates, graduates, and post-graduate students, as well as current and
future sector and ICT specialists in SMEs, startups, and the public sector. Main areas of focus include skills for
the uptake and deployment of Al, and skills related to the Al Factories facilities, achieved through learning
modules and short-term trainings following 3 pillars: Knowledge, education, and training; building the
ecosystem; and measuring progress.

Further Reading:
Al Skills Academy (Part 1/2): Digital Skills Academy in GenAl

EU launches digital skills academies to bridge critical talent gaps in key technological areas

2.7. Funding Opportunities

Funding is available in terms of upskilling and reskilling that support digital competences of individuals and
organisations through national and European funding in the form of loans, grants and financial instruments.
Financing is assured by activities in Horizon, Erasmus+, ESIF and EEA grant schemes.

3. Belgium

Belgium’s priorities when it comes to Al include creating a technological impact by supporting high-
quality expertise in Al and outlining a responsible data strategy for Al; ensuring social and economic benefits;
and building appropriate conditions for the development of an ethical, resilient and secure society through Al.
To do so, part of their strategy follows continuous skills development. On top of EU legislation, Belgium has
introduced its own set of policies concerning Al development and use. The federal level and the regions of
Flanders, Wallonia and Brussels-capital introduce their own specificities.

3.1. National convergence plan for the development of artificial intelligence

Responsible Entity: Al4Belgium

Description: The National convergence plan for the development of artificial intelligence is a roadmap that looks
to exploit the opportunities introduced by Al by proposing concrete actions to make Belgium a “Smart Al
Nation”. One of the 9 objectives concerns Better lifelong training. It emphasises upskilling and reskilling
programs as well as initiatives for lifelong learning and the development of digital competencies.

Further Reading:

National convergence plan for the development of artificial intelligence

Belgium’s national convergence plan for the development of Artificial Intelligence

3.2. Al4Belgium

Responsible Entity: cooperation between stakeholders in academia & industry & public sector

Description: Al4Belgium aims to enable Belgian people and organisations to take full advantage of the
opportunities presented by Al, while also promoting a responsible transition.

Further Reading:

Al4Belgium
OECD.AI Policy Navigator: Al4Belgium
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3.3. Digital Decade strategic Roadmap 2030

Responsible Entity: Ministry of Economy Belgium (FPS Economy)

Description: The Digital Decade strategic Roadmap 2030 sets and monitors goals to be achieved by 2030. The
main topics through which they aim to develop their measures include Digital Skills Assessment and
Development; Digital Transformation in Education; Digital Inclusion; Cybersecurity Awareness; and Supporting
Services. Expressed ambitions place a heavy focus on skills in order to increase the level of basic digital skills and
reduce the digital divide.

Further Reading:

Digital Skills & Jobs Platform: Belgium - Digital Decade strategic Roadmap 2030

3.4. Digital Wallonia 2025-2029 Strategy

Responsible Entity: Digital Council

Description: The Digital Wallonia 2025-2029 Strategy lays out the framework for actions of the Walloon
Government in light of Wallonia’s digital transformation. One of the 6 structuring pillars concerns Digital Skills
and Education. Actions include a regional diagnostic and certification tool; support for job-seekers; digital
technology in education (notably continuing of the Ecole Numérique); support for ICT/STEAM sectors; and
strengthening digital inclusion.

Several projects were also introduced in the previous 2019-2024 strategy, including:

e WallCode: a project that aims to develop the digital skills of the next generation notably in coding,
computer programming, algorithmic logic, and robotics;

e  Citizen’s Digital Maturity: a project that aims to improve citizens’ basic digital competences;

e Digital Wallonia Champions: regroups the official representatives of the Digital Wallonia campaign. 3
goals structure it: promoting digital technology, spreading the word about Digital Wallonia’s activites,
and putting forward ideas for the future digital development in Wallonia;

e Ecole Numérique: a project that seeksto provide primary and secondary schools with quality
equipment to promote the use of digital technology for teaching and learning as well as equip them
with digital skills and other forms of learning.

Further Reading:

Digital Skills & Jobs Platform: Belgium - Digital Wallonia 2019-2024 Strategy

Digital Wallonia 2025-2029

Wallcode

Citizen’s Digital Maturity

Digital Wallonia Champions

Ecole Numérique

3.5. Flemish Al Plan

Responsible Entity: Department of Work, Economy, Science, Innovation and Social Economy (WEWIS)

Description: The Flemish Al Policy Plan, set for the period 2024-2028, sets out to invest in strategic research,
implementation activities, ethical issues, and education and training. Section 3, covering awareness raising,
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training and ethical frameworks, acts through various initiatives including the Knowledge Centre Data & Society,
VAIA, and Amail.

Further Reading:

The Flemish Al Plan

Flanders Artificial Intelligence Policy Plan

Knowledge Centre Data & Society

VAIA

Amai!

3.6. The national and intersectoral strategy “Women in Digital 2021-2026"

Responsible Entity: Ministry of Economy Belgium (FPS Economy)

Description: The national and intersectoral strategy “Women in Digital 2021-2026" aims to overcome barriers
girls and women face and encourage them to participate in the digital economy. The 5 strategic objectives
include ensuring that more women graduate in the digital sector; promote the integration of women in the
world of digital work and/or in the digital sector; promote the retention in the digital sector; fight against the
stereotypes by constructing new images; and eliminate the gender gap in specific target groups.

Further Reading:

Digital Skills & Jobs Platform: Belgium - The national and intersectoral strategy “Women in Digital 2021-2026"

WOMEN IN DIGITAL NATIONAL AND INTERSECTORAL STRATEGY 2021-2026

3.7. Be Digital Together

Responsible Entity: Ministry of Economy Belgium (FPS Economy)

Description: Be Digital Together is part of the “Women in Digital” strategy. It is an initiative to reduce the gender
gap in digital and STEM fields, both within Belgium and throughout the EU. It provides training resources,
awareness campaigns, and skills programmes targeted particularly at women interested in technology careers.

Further Reading:

Digital Skills & Jobs Platform: Be Digital Together - Belgium

3.8. Digital Belgium Skills Fund

Responsible Entity: Belgian Federal Government

Description: The Digital Belgium Skills Fund is a programme launched in 2016 to support projects that strengthen
digital skills, especially among socially vulnerable young people and adults. The fund finances initiatives aimed
at improving digital literacy, particularly among socially vulnerable young people and adults.

Further Reading:
Digital Belgium Skills Fund - BOSA

3.9. National Digital Skills and Jobs Coalition

Responsible Entity: Agoria & Belgian Digital Transformation Office (BOSA)
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Description: Multi-stakeholder coalition launched in 2014 and relaunched in 2020 to address the digital skills
shortage. It focuses on reskilling and upskilling initiatives for citizens and the workforce, bringing together
government, education institutions, and private sector actors.

Further Reading:

Digital Skills & Jobs Platform: Belgium - National Digital Skills and Jobs Coalition

3.10. DigiSkills Belgium

Responsible Entity: Belgian National Skills and Jobs Coalition

Description: DigiSkills Belgium is a national platform that aggregates training, career guidance, and learning
resources for digital skills. It aims to reduce the digital divide by connecting citizens with training providers,
digital career pathways, and upskilling opportunities.

Further Reading:

DigiSkills Belgium

3.11. Conclusion

Belgium’s Al and digital skills policies reflect a multi-level governance approach, where both the federal
government and regional authorities in Flanders, Wallonia, and Brussels play an active role. National initiatives
such as the National Convergence Plan for the Development of Artificial Intelligence, the Digital Decade Strategic
Roadmap 2030, and programmes like the Digital Belgium Skills Fund provide an overarching framework to
support Al adoption and strengthen digital competencies across society. At the same time, regional strategies
such as the Digital Wallonia Strategy and the Flemish Al Plan introduce more targeted actions in education,
training, and innovation. These policies demonstrate Belgium’s commitment to building a skilled, inclusive
workforce capable of supporting the responsible development and use of Al.

4. Estonia

Estonia sees and uses data and artificial intelligence as a powerful tool to empower its digital government and
economy. In Al use in the public sector Estonia wants to keep its position as one of the leaders in the world. The
development strategies, legal acts, projects, training, and contacts for further assistance are collected on a
dedicated webpage https://www.kratid.ee/en. Specific legal regulations and development strategies have been

developed.

The webpage keeps a constant track of Al projects in the public sector, the number of public sector institutions
that have introduced Al solutions, available Al solutions, and software, etc.

4.1. Al Strategy

Responsible Entity: Ministry of Economic Affairs and Communications & Government Office

Description: The Al Strategy 2024-2026 provides a comprehensive overview of both existing and proposed
policy measures, along with their objectives, deadlines and budget estimations, in order to take full advantage
of the opportunities present by Al. It focuses on Collaboration between the government, academia, and the
private sector, developing and implementing trustworthy Al solutions, and enhancing Al and digital literacy
among the population. The strategy had a first iteration over the period 2022-2023, the current strategy covers
the period 2024-2026.

Further Reading:

e 11


https://digital-skills-jobs.europa.eu/en/about/national-coalitions/belgium-national-digital-skills-and-jobs-coalition
https://digiskillsbelgium.be/en/our-mission/
https://www.kratid.ee/en

European Al and Digital Skills Policy Initiatives and Programmes

Al Strategy

Estonia Al Strategy

4.2. Estonian Digital Agenda 2030

Responsible Entity: Ministry of Economic Affairs and Communications

Description: The Estonian Digital Agenda 2030 was adopted in 2021 by the Ministry of Economic Affairs and
Communications with the aim of using digital technology to develop the economy, state and society in order
to increase Estonia’s digital power and provide the best digital experience for Estonians. Multiple priorities have
been laid out in terms of digital competence development. These include: providing enough ICT professionals at
the appropriate level (the number should at least double); increasing reskilling and upskilling initiatives so that
professionals may initiate or support digital changes in their organisations; ensuring skills to deal with digital
solutions for citizens that should be up-to-date, useful, and safe; and investing in R&D to increase digital
capacities for society.

Further Reading:
Digital Agenda 2030

Digital Skills & Jobs Platform: Estonia — Estonian Digital Agenda 2030

4.3. National Digital Decade strategic roadmap

Responsible Entity: Ministry of Economic Affairs and Communications

Description: The strategic roadmap outlines Estonia’s vision and plan for achieving digital transformation by
2023. It is based on the current Estonian Digital Agenda 2030 (the national strategy for Estonian digital
transformation), the Education strategy 2021-2035 and the Estonian Research and Development, Innovation
and Entrepreneurship Strategy 2021—2035. One of the four structuring chapters of the document is Digital
Skills. It aims to address demand for ICT specialists and graduates and reduce the gender imbalance in the ICT
sector by introducing a system to forecast and monitor required labour and skills for all target groups and by
supporting the development of competences creating more added value, as well as improving opportunities.

Further Reading:

Digital Skills & Jobs Platform: Estonia - National Digital Decade strategic roadmap

4.4. Education Strategy 2021-2035

Responsible Entity: Ministry of Education and Research

Description: The Education Strategy shapes developments in the sector of Education in order to achieve the
goals laid out in the national long-term development plan Estonia 2035. The strategy’s overall objective is to
provide Estonians with the knowledge, skills and attitudes needed to fulfil their potential in all walks of life and
following global contexts. This notably includes the development of digital skills. It is aimed at all age groups in
order to create equal opportunities and the conditions for increased competitiveness. Actions concern the
creation of a digital solution for managing at the individual level and for skills assessment, and the development
of digital literacy for all.

Further Reading:
Education Strategy 2021-2035

Strategic Planning for 2021-2035

Digital Skills & Jobs Platform: Estonia - Education Strategy 2021-2035
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4.5. Research and Development, Innovation and Entrepreneurship strategy
2021-2035

Responsible Entity: Ministry of Education and Research of Estonia

Description: The Research and Development, Innovation and Entrepreneurship strategy 2021-2035 strives to
promote the well-being of society and stimulate the Estonian economy through competitive and sustainable
solutions. It is shaped by three strategic goals: a high-level research system; enabling knowledge transfer,
including the development of an ecosystem for technology-intensive start-up entrepreneurship; and the
creation of a sustainable business environment that, amongst other goals, fosters technology-intensive
investments. Digital skills are expected to be developed and perfected throughout.

Further Reading:

Estonian Research and Development, Innovation and Entrepreneurship strategy 2021-2035

Digital Skills & Jobs Platform: Estonia - Research and Development, Innovation and Entrepreneurship strategy
2021-2035

4.6. EdTech Estonia Strategy 2023-2027

Responsible Entity: EdTech Estonia

Description: Established in 2020, EdTech Estonia brings together national education technology and startups in
order to increase the quality and accessibility of education and to contribute to developing education through
principles of sustainability and scalability. The 2023-2027 strategy aims to create opportunities so that new start-
ups in the realm of education may emerge, and provide an environment that supports the growth of companies
engaged in value-creation services. The strategy also seeks to develop the EdTech ecosystem with the end goal
in 2030 that more than 200 EdTech companies be registered in Estonia and that the export volume of
educational services be 1 billion euros.

Further Reading:
EdTech Estonia

Estonia: a snapshot of digital skills

EdTech Estonia Strateegia 2023-2027

4.7. TI-Huppe / Al Leap

Responsible Entity: Al Leap Foundation

Description: This initiative, Al Leap 2025, is a public-private program launched by the President’s Digital Advisory
Council and the Ministry of Education and Research. Starting in September 2025, it will provide around 20,000
upper secondary students and 3,000 teachers with access to Al tools, like a custom version of ChatGPT Edu,
along with training and teaching support. By 2026, the program will expand to vocational schools and reach
another 38,000 students. It supports the goals of the national Al strategy (KrattAl), which focuses on building
skills, ensuring safe and transparent use of Al, and encouraging innovation. It also builds on the Digital Agenda
2030, which emphasizes digital skills as a national priority and calls for their integration across all levels of
education.

Further Reading:

TI-Happe
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4.8. Different data and Al training initiatives

Numerous programs are being developed for upskilling and reskilling if Al skills. Universities are introducing new
Al-focused Bachelor's and Master's programs at Tallinn Technical University and Tartu University. VET schools
are enhancing their ICT curricula. Different upskilling and reskilling initiatives (often using the resources from EU
structural funds, like RRF) are under development for data analysts, data engineers, machine learning experts,
Al for managers of private enterprises, Al security, etc. A specific train-the-trainers program for public sector
organisations in data and Al is underway (till the end of 2025) carried out by BCS Koolitus, ordered by the Al and
Data team in the Ministry of Justice and Digital Affairs.

4.9. Conclusion

Estonia’s approach to Al leadership combines strategic policymaking, investment in education and skills, and
strong collaboration between the public and private sectors, with initiatives ranging from national digital
strategies to training programs and funding opportunities. By integrating Al into public services, education
systems, and innovation ecosystems, Estonia aims to maintain its leading position in digital transformation while
supporting sustainable economic growth and improved public services.

5. France

In 2018, France was one of the first countries to adopt a national strategy for artificial intelligence and continues
to be a global leader in the sector. The country’s global ambition is to reinforce its talents and infrastructure. It
supports environmentally clean solutions and the widespread adoption of European technologies.

Further Reading: Make France an Al Powerhouse

5.1. National Strategy for Al

Responsible Entity: Government of France

Description: The National Strategy for Al was adopted as part of the “France 2030” plan, following the 1st phase
“Al for humanity” which ran from 2018-2022. This 2nd phase aims to continue on the work of the 1st, as well as
expand the pool of Al trained talents, foster competitive advantage, and accelerate research and development
potential for economic success. One of the key objectives concerns enhancing the nation’s skills in order
to remove the gap in Al, data science and robotic skills. The priority is ensuring France has the means to educate
and attract the best international Al talents.

Further Reading:

Digital Skills & Jobs Platform: France - National Strategy for Al

5.2. Digital Education Agenda 2023-2027

Responsible Entity: Ministry of National Education, Youth and Sports

Description: The Digital Education Agenda 2023-2027, adopted in 2022, aims to support students, their parents,
teachers, school leaders, and policymakers involved in digital education. 4 objectives guide the document
including strengthening national and local cooperation between education stakeholders; developing students’
digital skills; providing teachers with a clear offer combining digital tools and resources; and developing the
robustness, security, accessibility, quality and eco-responsibility of the Ministry’s IT tools. Priority areas include
digital education that develops digital citizenship and skills.

Further Reading:
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Digital Skills & Jobs Platform: France - Digital Education Agenda 2023-2027

5.3. National Digital Decade strategic roadmap

Responsible Entity: Government of France

Description: The National Digital Decade strategic roadmap set and monitors goals to be achieved by 2030. The
roadmap is structured around 4 chapters, including Digital Skills, Digital Infrastructures, Digital Transformation
of Businesses, and Digitalisation of Public Services. As such, the development of advanced digital skills is
highlighted, notably the need to upskill and reskill the workforce.

Further Reading:

Digital Skills & Jobs Platform: France - National Digital Decade strategic roadmap

5.4. National Plan for Digital Inclusion

Responsible Entity: French National Agency for the Cohesion of Territories (ANCT)

Description: The National Plan for Digital Inclusion aims to support the digital transformation of businesses, the
development of a secure digital society, and to reduce the digital divide. To do so, the strategy sets out to support
and train 1.5 million people in digital skills (citizens and the labour force).

Further Reading:

Digital Skills & Jobs Platform: France - National Plan for Digital Inclusion

5.5. Al Cluster

Responsible Entity: Government of France & universities & research institutions

Description: The Al Cluster is a strategy that aims to provide continuous training of Al experts and Al+X
professionals with dual competencies. This is done through training in nine universities and grandes écoles.

Further Reading:
PROGRESS IN IMPLEMENTING THE EU COORDINATED PLAN ON Al (VOL. 1): FRANCE

5.6. Priority Research Programme and Equipment on Artificial Intelligence

(PEPR 1A)

Responsible Entity: INRIA & CEA & National Center for Scientific Research

Description: The Priority Research Programme and Equipment on Artificial Intelligence (PEPR IA) forms part of
the National Strategy for Al. Its aim is to develop breakthrough technologies to place France and the EU at the
forefront of strategic Al fields. It develops advanced Al expertise in areas such as embedded and energy-efficient
Al while strengthening national research capacity and skills development.

Further Reading:
PROGRESS IN IMPLEMENTING THE EU COORDINATED PLAN ON Al (VOL. 1): FRANCE

5.7. Conseiller numérique program

Responsible Entity: French National Agency for the Cohesion of Territories (ANCT) & Banque des Territoires

Description: The Conseiller numérique program forms an integral part of France’s national digital inclusion policy
by providing free, personalised support and group workshops for people struggling with digital tools.
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Further Reading:

Digital Skills & Jobs Platform: Conseiller numérigque program - France

Conseiller Numérigue

5.8. LaborlA

Responsible Entity: Ministry of Labour, Employment and Integration & INRIA

Description: LaborlA is in charge of the analysis and support towards reskilling needs in the face of the evolution
of Al.

Further Reading:
LaborlA

PROGRESS IN IMPLEMENTING THE EU COORDINATED PLAN ON Al (VOL. 1): FRANCE

5.9. Digital Skills and Jobs Coalition

Responsible Entity: Government of France & industry stakeholders & education institutions & civil society

Description: The French Digital Skills and Jobs Coalition is a national coalition aligned with the EU Digital Skills
and Jobs Coalition. It coordinates initiatives to address digital skills shortages, improve training opportunities,
and prepare workers for digital transformation.

Further Reading:

LA COALITION FRANCAISE EN FAVEUR DES COMPETENCES NUMERIQUES " FRENCH DIGITAL SKILLS & JOBS
COALITION "

5.10. Conclusion

Al skills are essential to France’s digital sovereignty and economic resilience. Investing in Al training today
ensures that France remains competitive in the global digital economy and continues to lead in ethical, human-
centric Al innovation. France’s guiding national strategy aligns with EU priorities—skills are the foundation. The
national Al strategy supports the EU’s Coordinated Plan on Al and Digital Decade goals. Strengthening Al
competencies across sectors is critical to achieving these shared ambitions. The recent focus on generative Al
and sovereign innovation under France 2030 reinforces the urgency of equipping the workforce with adaptable,
future-proof Al skills.

6. Germany

The Al sector in Germany has experienced significant growth over the past few years that the federal
government is dedicated to maintaining. Germany’s National Al Strategy (KI-Strategie Deutschland) was first
introduced in 2018 and updated in 2020 to strengthen Germany’s position as a global leader in Al research and
application. The strategy focuses on three key areas: boosting Al research, fostering Al adoption in industry and
society, and ensuring ethical and secure Al deployment. Notably, Germany has set Al education and workforce
upskilling as priorities for which they have developed various programs.

6.1. Al Action Plan

Responsible Entity: Federal Ministry of Education and Research's (BMBF)
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Description: Updating Germany's National Al Strategy, the Al Action Plan 2023 sets out 11 priority action fields
and commits targeted funding and measures to strengthen research, infrastructure, skills, transfer to industry,
health and education applications, and European coordination.

Further Reading:

Al Action Plan

6.2. Digital Strategy 2025

Responsible Entity: Federal Ministry for Economic Affairs and Energy

Description: Germany’s Digital Strategy 2025 is a program adopted in 2016 for a 10 year period that sets
priorities and next steps to further the country’s digitalisation processes. These include the development of
digital capabilities and the promotion of the use of new tools. One of the 10 structuring pillars concerns Digital
Education in which the strategy aims for every school pupil to possess basic knowledge in information science,
how algorithms function and in programming; that Germany be one of the leaders in digital infrastructure in the
education system; that the workplace should be the number one place to acquire the newest information
technology (IT) knowledge; and that all publicly financed educational institutions should make essential teaching
material available online. Success of this pillar is partial, as the European Commission points out in Germany’s
2025 Digital Decade Country Report that an area of improvement remains digital skills.

Further Reading:

Digital Strategy 2025

Digital Skills & Jobs Platform: Germany — Digital Strategy 2025

Germany 2025 Digital Decade Country Report

6.3. National Digital Decade Strategic Roadmap

Responsible Entity: Federal Ministry for Digital and Transport

Description: The National Digital Decade Strategic Roadmap sets out and monitors strategic goals to be achieved
by 2030. One of the four chapters is dedicated to Digital Competencies. The goal is to increase the level of basic
digital skills in keeping with objectives laid out in Germany’s Recovery and Resilience Plan. The Strategic
Roadmap aims towards further and better digital teaching and learning throughout systems.

Further Reading:

Digital Skills & Jobs Platform: Germany - National Digital Decade Strategic Roadmap

As part of the National Digital Decade Strategic Roadmap, several initiatives are underway to once again achieve
education objectives laid out in Germany’s Recovery and Resilience Plan. These include the Digital Pact School,
Al Campus and the National Continuing Education Strategy. The following programs exemplify Germany’s
commitment to Al education and workforce upskilling.

Further Reading: Germany’s National Digital Decade strategic roadmap

6.4. DigitalPakt Schule 2.0 / DigitalPact School 2.0

Responsible Entity: Federal Ministry of Education and Research

Description: The Digital Pact for Schools sets out to support German federal states and municipalities by
investing in digital education infrastructure. The program focuses on future tasks deemed key such as ,learning
in the digital world”“, as well as the development of digital teaching-learning infrastructures for all schools, with
a planned 24 by 2024. Succeeding this program is the DigitalPakt Schule 2.0.
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Further Reading:
DigitalPact School 2019/24

DigitalPact 2.0

Digitalpakt 2.0: Ein Meilenstein fiur die digitale Bildung in Deutschland soll weiter gehen

6.5. KI-Campus / Al Campus

Responsible Entity: Federal Ministry of Education and Research

Description: Beginning as a pilot project in 2019 funded by the German Federal Ministry of Education and
Research, The KI-Campus (Al Campus) is a digital learning platform that provides free Al-related courses and
training in collaboration with top universities and research institutions. It covers ethical Al, data science, and
machine learning.

Further Reading:

Kl-Campus

Digital Skills & Jobs Platform: KI-Campus Germany

6.6. National Continuing Education Strategy

Responsible Entity: Federal Ministry of Education and Research

Description: The National Continuing Education Strategy was adopted in 2019 by the German federal
government, the federal states, industry, trade unions, and the Federal Employment Agency. The strategy
focuses on transparency, financing, informal competences, motivation, UBS (inter-company vocational training
centres), and data. It notably aims to address digital skills gaps.

Further Reading:

Germany: the new national continuing education strategy

UNECE: National Continuing Education Strategy

6.7. INVITE Innovation Competition

Responsible Entity: Federal Ministry of Education and Research & Federal Institute for Vocational Education and

Training

Description: The INVITE Innovation Competition was a government-funded initiative supporting universities,
research institutions, and businesses in developing Al-driven educational and training solutions. It
promoted innovation and workforce upskilling.

Further Reading:

Germany: INVITE Innovation Competition

Innovationswettbewerb INVITE

6.8. Mittelstand-Digital Initiative

Responsible Entity: Federal Ministry for Economic Affairs and Energy

Description: The Mittelstand-Digital Initiative is a program designed to help small and medium-sized enterprises
(SMEs) adopt Al by providing free training, advisory services, and funding for Al-related projects. Its aim is to
ensure that SMEs remain competitive digitally.
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Further Reading:

Mittelstand-Digital

6.9. Conclusion

Overall, Germany’s approach to Al leadership emphasizes education, lifelong learning, and collaboration
between government, academia, and industry. Initiatives such as digital learning platforms, school infrastructure
investments, and workforce training programs demonstrate the country’s commitment to closing digital skills
gaps and preparing society for technological change. By combining strategic planning with targeted funding and
training initiatives, Germany aims to sustain growth in its Al sector while strengthening digital competencies
across the population.

7. Greece

To effectively steer Greece’s Al transformation, a robust institutional architecture is being proposed to provide
strategic direction, operational coordination, regulatory oversight, and sector-specific support. At the helm of
this emerging governance structure is the proposed Chief Al Strategy Officer, a newly envisioned position within
the Presidency of the Government. This role would carry the crucial responsibility of orchestrating national Al
strategy, ensuring policy coherence across ministries, and acting as a central figure in aligning Greece’s efforts
with broader EU and international frameworks.

The roles and institutions lay together the foundation for a comprehensive and forward-looking Al governance
framework. They reflect a clear vision: to make Greece a responsible, competitive, and innovation-driven nation
in the global Al landscape, while ensuring that ethical standards, public trust, and national interests remain at
the forefront.

Further Reading:

Digital Transformation Bible 2020-2025

Digital Transformation Bible 2026-2030

Al FACTORY “PHARQOS”: Greece at the forefront of Artificial Intelligence

7.1. Digital Transformation Bible

Responsible Entity: Ministry of Digital Governance

Description: The Digital Transformation Bible is the national strategy for the digital transformation of the country
that presents initiatives in keeping with recommendations from the European Commission and other
international bodies. One of the strategic axes concerns Digital Skills and Competences. It aims to develop policy
and institutional initiatives; invest in networks, infrastructure, applications; and create an ecosystem capable of
transforming Greece’s development model and removing economic and social disparities. The previous paper
notably consolidated the National Digital Competence Academy as the central hub for coordination between all
digital education providers. The original strategy ran from 2020 to 2025, with the renewed paper covering the
period 2026 to 2030.

Further Reading:

Digital Skills & Jobs Platform: Greece - Digital Transformation Paper 2020-2025

National Digital Academy

Digital Transformation Bible 2026-2030
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7.2. Blueprint for Greece’s Al Transformation

Responsible Entity: Al Advisory Committee & Presidency of the government (Special Secretariat of Foresight)

Description: Released in 2024, the Blueprint for Greece’s Al Transformation lays out a vision for Al-driven
economic and public advancement. Some of the key initiatives concern the establishment of a national
Al center of excellence, the development of robust data governance frameworks, and the promotion of Al
literacy through educational platforms. Chapter 4 notably stresses the need to strengthen education and
research, essential for developing skills and advancing knowledge in the Al sector.

Further Reading:

A Blueprint for Greece’s Al Transformation

7.3. Citizen’s Digital Academy

Responsible Entity: Ministry of Digital Governance

Description: The Citizen’s Digital Academy is a national online platform that offers free digital skills training to
citizens. It includes hundreds of courses on topics such as basic digital literacy, cybersecurity, data management,
and emerging technologies including Al. The platform aims to improve digital competence across the population
and support lifelong learning.

Further Reading:

Digital Skills & Jobs Platform: Greece - Citizen’s Digital Academy

7.4. National Cybersecurity Strategy (2026-2030)

Responsible Entity: Ministry of Digital Governance

Description: The National Cybersecurity Strategy lays out the national policy framework, priorities, and
directions for enhanced national cyber resilience. For its implementation, the strategy emphasises the need for
skilled human resources. This goes through Education, awareness and lifelong learning; Training and retraining
in the public sector; Skills development in the wider ecosystem and SMEs; as well as Employment, roles and

communities of practice.

Further Reading:

Digital Skills & Jobs Platform: Greece - National Cybersecurity Strategy (2026-2030)

7.5. Strategy for Labour Force Upskilling and Connection to the Labour
Market

Responsible Entity: Greek Public Employment Service (DYPA)

Description: The Strategy for Labour Force Upskilling and Connection to the Labour Market sets
out objectives with the objective of providing or perfecting the work force’s skills. The main objectives include
to diagnose the labour market needs in terms of skills; to forecast these needs in the near and medium-term
future; and to utilise and adapt the actions of continuing vocational training. Within those, providing
opportunities to develop skills is highlighted.

Further Reading:

Digital Skills & Jobs Platform: Greece - Strategy for Labour Force Upskilling and Connection to the Labour Market
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7.6. National Digital Decade strategic roadmap

Responsible Entity: Ministry of Digital Governance

Description: The National Digital Decade strategic roadmap sets and monitors strategic goals for 2030 around 4
chapters. The dedicated chapter the Human Capital to drive digital transformation (Digital Skills) aims to face
head on problems of an ageing population with a shortage of digital skills.

Further Reading:

Digital Skills & Jobs Platform: Greece - National Digital Decade strategic roadmap

Under the strategic roadmap, initiatives such as the Greek digital skills and jobs platform were developed. Many
more programs have been developed over the years with the objective of providing opportunities to teach and
perfect Al and digital skills.

7.7. National Coalition for Digital Skills and Jobs

Responsible Entity: Ministry of Digital Governance

Description: The Greek digital skills and jobs platform provides a space for cooperation between entities, public
or otherwise, with the aim of promoting digital skills within society. It also seeks to disseminate information of
EU policies on digital skills in Greece. The national coalition works in 4 groups: education, training, information
and communication technology professionals, and citizens. Importantly, the state intends to subsidize access for
vulnerable groups, reinforcing its commitment to inclusivity.

Further Reading:

Greek digital skills and jobs platform

Digital Skills & Jobs Platform: Greece - National Coalition for Digital Skills and Jobs

From a regulatory standpoint, the blueprint outlines dedicated legislation to support stability and autonomy of
the Al Center, while emphasizing quality assurance mechanisms for educational content and professional
programs. Partnerships with industry and international institutions are also prioritized to ensure relevance,
innovation, and sustainable growth.

7.8. Alfor All

Responsible Entity: Ministry of Interior & Google & National Centre for Public Administration and Local
Government (EKDDA)

Description: The Al for All initiative is a joint effort between Greece’s Ministry of Interior, Google and the
National Centre for Public Administration and Local Government (EKDDA) in order to train civil servants in basic
and advanced Al skills. The education program includes basic training in Al, specialised seminars, and practical
workshops.

Further Reading:

Al for All — An initiative of the Ministry of Interior in cooperation with Google and EKDDA

7.9. Microsoft Civil Service Academy

Responsible Entity: Ministry of Digital Governance & Ministry of Interior & National Centre for Public
Administration and Local Government (EKDDA) & Microsoft
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Description: The Microsoft Civil Service Academy is a capacity-building program that trains civil servants in cloud
technologies and digital infrastructure. The initiative aims to improve technical capabilities within public
administration and support the digital transformation of government services.

Further Reading:

Training Civil Servants on cloud computing - 1 year anniversary

Skilling at Scale: How strategic partnerships are transforming the way public sector organizations deliver skilling

7.10. GenAl Education Frontier

Responsible Entity: The Tipping Point & 100mentors

Description: The GenAl Education Frontier program that introduces artificial intelligence tools in schools and
trains teachers to use Al-based educational technologies. The initiative includes pilot projects involving
generative Al and aims to prepare students for future digital and Al-driven labor markets.

Further Reading:

GenAl Education Frontier Program

Digital/core skills in the age of GenerativeAl

7.11. Cloud Practitioner Essentials AWS

Responsible Entity: Public Employment Service (DYPA) & AMAZON

Description: The initiative Cloud Practitioner Essentials AWS was aimed at unemployed persons so that they
may participate in AMAZON'’s online programme to develop their digital skills.

Further Reading:

Apply for free training programme Cloud Practitioner Essentials AWS

7.12. Generation Next

Responsible Entity: Ministry of Education & Vodafone Foundation

Description: Generation Next is a national education initiative aimed at strengthening digital and STEM skills
among students and teachers. It provides educational resources, workshops, and projects that promote
programming, problem solving, and digital literacy.

Further Reading:
Generation Next

Welcome to Generation Next

7.13. Digital Skills Certification and Training Programmes

The Public Employment Service (DYPA) also suggests a number of digital and green skills upgrading programmes.
These large-scale vocational training initiatives include courses on programming, digital tools, and data skills,
and aim to train hundreds of thousands of citizens to improve their employability in the digital economy.

Further Reading: Digital and green skills upgrading programmes by the Public Employment Service
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7.14. Lifelong learning ecosystem

Moreover, Greece integrates Al education into a lifelong learning ecosystem. Vocational training, executive
education, and professional micro-degrees will align Al capabilities with industry needs, especially in sectors
such as healthcare, energy, and maritime technology. New degree structures and joint programs across
institutions will enable more flexible and responsive curricula.

Further Reading: The digital transformation of VET and lifelong learning in Greece

7.15. Conclusion

Greece’s approach to Al and digital skills development combines national strategies, educational initiatives, and
public—private partnerships to build a more digitally capable society. Programs targeting students, civil servants,
unemployed individuals, and vulnerable groups demonstrate a commitment to inclusive digital transformation
and lifelong learning. By investing in training platforms, workforce upskilling, and collaborative innovation
initiatives, Greece aims to strengthen its human capital and ensure that citizens and institutions are prepared
for an increasingly Al-driven and digital economy.

8. Hungary

Hungarian Al policies are strongly influenced by EU policies. In line with the EU Al Act, Hungarian Government
issued Decree 1301/2024 in September 2024 to establish an organisation that will eventually assume the
responsibility of the market surveillance authority and the notifying authority, as defined in the Al Act. In
addition, the Decree also established the Al Council, a body for the cooperation of existing regulatory institutions
that are relevant for Al.

Hungary’s national Al and digital strategies prioritize the integration of artificial intelligence in education,
workforce development, and innovation policy. The updated Hungarian Al Strategy 2.0 outlines
clear objectives in areas such as:

e Alin education, including the development of curriculum modules, teacher training, and the use of Al-
based tools in education management and evaluation.

e Labor market transition, with a strong emphasis on upskilling and reskilling programs, especially in
vocational and adult education.

e  Ethical Al development, promoting transparency, accountability, and fairness across sectors.
e  Fostering Al innovation, particularly by supporting start-ups, piloting new solutions, and strengthening

the national Al ecosystem.

8.1. National Al strategy

Responsible Entity: Ministry of Innovation and Technology

Description: The National Al strategy establishes priorities for Al development and adoption. It includes
initiatives to improve Al literacy, build a skilled workforce, and expand Al education and research capacity across
sectors.

Further Reading:

Hungary Al Strategy Report
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8.2. National Digitalisation Strategy 2022-2030

Responsible Entity: Prime Minister’s Office

Description: The National Digitalisation Strategy 2022-2030 guides Hungary’s digital transformation by targeting
areas of infrastructure, competence, the economy, and public services to fully integrate digital solutions. As
such, one of the 4 main pillars concerns Digital Competence. The objective is to enhance digital skills and
awareness of the population to increase the number of digitally proficient workers and reduce the digital divide.
Measures include launching digital literacy programmes for the public.

Further Reading:

Digital Skills & Jobs Platform: Hungary - National Digitalisation Strategy 2022-2030

8.3. Al Coalition

Responsible Entity: Al Coalition & Ministry of Innovation and Technology

Description: The Al Coalition is a multi-stakeholder platform coordinating Al development in Hungary. It
supports Al knowledge dissemination, ecosystem building, and the implementation of the national Al strategy,
including initiatives related to training and workforce development in Al. These include the Al Challenge and the
Al Academy Platform, projects promoting awareness and training to increase Al literacy.

Further Reading:

Hungary’s Al Coalition

Progress in Implementing the European Union Coordinated Plan on Artificial Intelligence (Volume 1): Hungary

8.4. Digital Education Strategy

Responsible Entity: Ministry of Human Resources

Description: The Digital Education Strategy aims to effectively disseminate digital literacy at all levels of the
education system. It contributes to a larger goal of increasing Hungary’s competitiveness. The strategy covers
the entirety of education and training systems should it be public education, vocational education, higher
education, or adult learning. Everyone in the system is intended to leave with basic digital skills.

Further Reading:

Digital Skills & Jobs Platform: Hungary - Digital Education Strategy

8.5. Digital Workforce Program

Responsible Entity: Ministry for National Economy

Description: The objective of the Digital Workforce Program is to train employees throughout sectors and
occupations in digital skills as well as increase the number of professionals in the ICT sector. Priorities include
providing digital skills for all citizens, for the labour force, for ICT professionals, and in education.

Further Reading:

Digital Skills & Jobs Platform: Hungary - Digital Workforce Program

8.6. National Digital Decade strategic roadmap

Responsible Entity: IVSZ- ICT association of Hungary
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Description: The National Digital Decade strategic roadmap sets out and monitors strategic goals set for 2030.
One of the 4 structuring chapters concerns Digital Skills. Hungary has highlighted 3 areas of priority including
developing digital competence, increasing the number and qualifications of IT professionals and engineers, and
strengthening the digital competence development in public education, vocational training and higher
education. To achieve this, measures such as Digital Renewal Operational Program have been developed.

Further Reading:

Digital Skills & Jobs Platform: Hungary - National Digital Decade strategic roadmap

8.7. Digital Skills and Jobs Coalition

Responsible Entity: IVSZ-ICT Association

Description: The Digital Skills and Jobs Coalition is a national coalition promoting digital skills development and
addressing the ICT labour shortage. It supports implementation of digital education policies, digital labour
programmes, and cooperation between education providers and industry.

Further Reading:

Digital Skills & Jobs Platform: Hungary - Digital Skills and Jobs Coalition

8.8. Digital Theme Week

Responsible Entity: Ministry of Human Resources

Description: The Digital Theme Week is an annual national programme promoting digital pedagogy and digital
skills in schools. Teachers and students participate in projects that use digital technology. Highlighted topics
include digital citizenship, the present and future of digitalisation, the tools and application of digital technology
in education, algorithmic thinking and programming tools of creation, the responsible educational use of Al,
digital security, and digital opportunity creation.

Further Reading:
Digital Theme Week

These priorities are supported by other national initiatives, such as the integration of Al Education in vocational
schools and the Digital Renewal Operational Programme Plus (DIMOP Plusz). Hungary also participates in the
European Al and digital policy frameworks and the Digital Education Action Plan.

Further Reading:

Digital Skills & Jobs Platform: Available funding in Hungary

Al Act

Digital Education Action Plan: policy background

8.9. Conclusion

While the policy landscape is evolving, the implementation of these strategies depends on strong inter-
institutional coordination, sustainable funding, and continuous stakeholder engagement. The upcoming 2026
elections and related shifts in public administration may pose challenges, which reinforces the need for
resilience and continuity in strategic planning.
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9.

Ireland

Microsoft’s Al diffusion report of 2025 ranked Ireland as fourth globally for Al adoption, second in Europe only

to Norway. Ireland was also one of the first six Member States to reach the critical milestone of designating the

competent authorities in charge of enforcing the Al Act, showing its advanced position in the sector. Ireland

scores above average across many of the indicators on digital skills, however the government still aims to

improve particularly when it comes to the identification, provision and support for digital skills all the way

through childhood to adulthood for lifelong learning. Policies, initiatives and programmes reflect this.

Further Reading:

Ireland leads the way in EU Al regulation

Ireland Ranks 4th Globally for Al Adoption, according to Microsoft’s new Al Diffusion Report

9.1. Digital and Al Strategy

Responsible Entity: Department of the Taoiseach

Description: The new Digital and Al Strategy aims to build off of Ireland’s reputation as a digital hub and talent

pool, while being a voice in Europe for a secure and competitive digital economy. 90 deliverables are laid out,

many concerning the Al and digital skills. These include:

a new Al Advisory Unit for the public service;

a National Al Fellowship programme for the public sector;
a new Al and Digital literacy campaign for SMEs;

hosting an International Al and Digital Summit as a flagship event during Ireland’s Presidency of the
Council of the EU;

ensuring our digital regulators are sufficiently resourced and skilled and enhancing the Digital
Regulators Group and its Secretariat;

building awareness and skills resources to support online safety in schools and develop a national
network of Digital Citizenship Champions;

a new Roadmap for Technology Skills of the Future to ensure our skills ecosystem remains responsive
and future-focused;

a new National Skills Observatory to analyse labour market dynamics and skills development across all
skills needs;

a new online one-stop-shop Al Skilling Platform for employers and individuals, and a nationwide Digital
and Al skilling campaign;

a commitment to ensuring all learners acquire the foundational digital skills, digital literacy, and media
literacy skills needed, across curricula at all levels;

As well as many initiatives to further research into Al.

Further Reading:

Government publishes new Digital and Al Strategy

9.2. National Decade strategic roadmap

Responsible Entity: Department of Enterprise, Trade and Employment of Irish Government - DETE
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Description: The National Decade strategic roadmap sets and monitors the goals to be achieved by 2030 and has
a dedicated chapter on Skills. Priorities center around the development of digital skills at all levels for the labour
market and for society. Multiple measures have been decided to achieve this target, including:

e  Adult Literacy for Life (ALL) Strategy

e Digital Strategy for Schools

e  Digital Skills in Early Learning and Care, Primary School, and Junior/Senior Cycles
e New Literacy, Numeracy and Digital Literacy Strategy

e  STEM Education Implementation Plan

e OECD/Ireland Review of the National Skills Strategy

o Development of a Single Portal for Skills and Guidance Information

Further Reading:

Digital Skills & Jobs Platform: Ireland - National Decade strategic roadmap

9.3. Digital Strategy for Schools to 2027

Responsible Entity: The Department of Education and Skills of Government of Ireland

Description: The Digital Strategy for Schools to 2027 aims to support the school system in order
to accompany learners in gaining knowledge and skills needed in the context of an evolving digital world. Pillars
1 and 2 of the strategy reflect this, with pillar 1 notably featuring objectives to support the embedding of digital
technologies in teaching, learning and assessment; and pillar 2 sporting objectives of establishing sustainable
digital technology infrastructure and looking to the future of policy, research and digital leadership. The first
Implementation Plan ran from 2022 to 2024, the second will run from 2025 to 2027.

Further Reading:

Digital Skills & Jobs Platform: Ireland - Digital Strategy for Schools to 2027

9.4. STEM Education Policy

Responsible Entity: The Department of Education and Skills of Government of Ireland

Description: Adopted for the period 2017-2026, the STEM Education Policy aims to foster the development of a
more engaged and digitally capable society, as well as a highly-skilled workforce, enhance Ireland’s image of a
top education and training environment and facilitate entry into career fields related to STEM.

Further Reading:
Digital Skills & Jobs Platform: Ireland - STEM Education Policy

9.5. Springboard+ Programme

Responsible Entity: Department of Further and Higher Education, Research, Innovation and Science

Description: The Springboard+ Programme is a government-funded initiative providing free or subsidised higher-
education courses targeted to unemployed individuals and workers seeking to reskill or upskill for the digital
economy. Courses include:

e Information and communications technology (ICT)

e Medical technologies
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e Cybersecurity

e Sustainable energy

e  Creative industries

e Artificial intelligence
Further Reading:

Springboard+

Returning to education with Springboard+

9.6. Skillnet Ireland

Responsible Entity: Skillnet & Department of Further and Higher Education, Research, Innovation and Science

Description: Skillnet Ireland offers workforce development programmes designed to support companies and
employees in developing advanced digital and Al skills. These initiatives provide industry-led training in areas
such as data analytics, Al and digital transformation.

Further Reading:

Skillnet Ireland

9.1. Conclusion

Ireland’s Al and digital skills ecosystem follows multiple layers of policy that include national digital and Al
strategies, education and talent pipeline initiatives, and workforce upskilling and reskilling. These policies aim
to maintain Ireland’s position as a global technology hub while building a strongly skilled domestic workforce.

10. Italy

Italy has placed digital transformation and artificial intelligence at the center of its national development
agenda. Through a combination of government strategies, investment programmes, and multi-stakeholder
initiatives, the country aims to strengthen digital competencies across society and support the adoption of
advanced technologies in public administration, education, and industry. National frameworks and EU-
supported funding mechanisms play a key role in promoting digital literacy, developing Al expertise, and
preparing the workforce for an increasingly technology-driven economy.

10.1. National Artificial Intelligence Strategy

Responsible Entity: Ministry of Enterprises and Made in Italy

Description: The national Al strategy defines Italy’s approach to Al development and includes a pillar dedicated
to strengthening Al talent and competences. The strategy promotes Al education, advanced research training,
doctoral programmes, and professional upskilling to build a national Al workforce. The updated framework
covers the period 2024-2026.

Further Reading:

Digital Skills & Jobs Platform: Italy - National Artificial Intelligence Strategy

10.2. Italia Digitale 2026

Responsible Entity: Italian Government
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Description: Italia Digitale 2026 is a large national investment programme supporting digital transformation and
innovation. It includes funding for digital skills training, technological education, and initiatives that promote the
adoption of advanced technologies such as artificial intelligence in public administration and industry.

Further Reading:

Digital Skills & Jobs Platform: Italy - Italia Digitale 2026

10.3. National Strategy for Digital Skills

Responsible Entity: Department for Digital Transformation (Presidency of the Council of Ministers of Italy)

Description: The National Strategy for Digital Skills is the main policy framework for developing digital
competences across society. It aims to reduce the digital divide, improve digital literacy among citizens, expand
ICT professional training, and integrate digital skills into education, vocational training, and the labour market.

Further Reading:

Digital Skills & Jobs Platform: Italy - National Strategy for Digital Skills

10.4. Repubblica Digitale

Responsible Entity: Department for Digital Transformation (Presidency of the Council of Ministers of Italy)

Description: Repubblica Digitale is a national multi-stakeholder initiative created to promote digital skills
development and digital inclusion across Italy. The coalition coordinates hundreds of training initiatives targeting
citizens, students, teachers, and workers and has reached millions of participants.

Further Reading:

Repubblica Digitale

10.5. Alin Education Initiative

Responsible Entity: Ministry of Education and Merit

Description: Italy launched their Al in Education initiative as part of their Al strategy to integrate artificial
intelligence into school curricula. Pilot programmes introduced Al tools and digital learning methods in selected
schools to equip students with foundational Al and digital skills.

Further Reading:

Italy: Guidelines on the use of artificial intelligence at schools

Italy tests Al-assisted teaching in schools to boost IT skills

10.6. Digital Civil Service

Responsible Entity: Department for Digital Transformation (Presidency of the Council of Ministers of Italy) &

Department for Youth Policies & Universal Civil Service

Description: A measure of the National Recovery and Resilience Plan (PNRR), the Digital Civil Service is a national
programme that trains citizens in acquiring digital skills and accessing online public services.
Participants assist communities while gaining digital competences themselves.

Further Reading:

Servizio Civile Digitale
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10.7. National Plan for Digital Schools (PNSD)

Responsible Entity: Ministry of Education and Merit

Description: The National Plan for Digital Schools is a planning tool designed to modernize Italy’s education
system through digital technologies. Its areas of intervention include connectivity, environments and tools, skills
and contents, and training and support.

Further Reading:
PIANO NAZIONALE SCUOLA DIGITALE

10.8. Digital Skills and Knowledge for PA (DSKPA)

Responsible Entity: Department for Digital Transformation (Presidency of the Council of Ministers of Italy) &
National School of Administration (SNA)

Description: Digital Skills and Knowledge for PA initiative, set out under the National Strategy Plan for
Digitalisation, is a series of training programmes for civil servants focused on digital transformation skills,
including data management, cybersecurity, and Al-related competencies needed for modern public
administration.

Further Reading:

Digital Skills and Knowledge for Public Administration

10.9. Training programmes for workers

Italy has developed large-scale reskilling programmes funded by the EU Recovery and Resilience Facility aimed
at improving digital competencies among workers and unemployed individuals. This includes training in data
analysis, Al, programming, and advanced digital technologies. The programmes originate from decisions such as
the reforms to the National strategy for competences/skills and are supported by funds such as the New Skills
Fund.

Further Reading:

National Strategy for Competences/Skills

Italy: additional funding boosts upskilling and reskilling

10.10.Al Skills Alliance and Al Training Initiatives

Italy also plays host to multi-stakeholder initiatives involving technology companies, industry associations, and
public institutions that aim at providing training in generative Al, responsible Al use, and digital innovation for
workers, teachers, and organizations in Italy.

Further Reading (initiative examples):

Microsoft Elevate launches in Italy: Microsoft Italy unveils the Al Skills Alliance and new training initiatives to

seize the opportunities of Al

Al Skills 4 Agents Observatory

10.11.Conclusion

Italy’s approach to Al and digital skills development is characterized by coordinated national strategies, targeted
training initiatives, and strong collaboration between public institutions, academia, and industry partners.
Programs supporting schools, civil servants, workers, and citizens reflect a broad commitment to reducing the
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digital divide and fostering innovation. By investing in education, workforce reskilling, and Al talent
development, Italy aims to build a more inclusive and competitive digital ecosystem capable of supporting long-
term technological and economic growth.

11. The Netherlands

The Netherlands has taken a proactive approach to developing and deploying artificial intelligence, emphasizing
ethical use, innovation, and human capital development. National policies are shaped by a strong commitment
to European coordination, particularly through alignment with the EU Digital Decade goals, the Coordinated Plan
on Al, and upcoming Al regulation. Within the Dutch context, three major priorities define the policy landscape:
promoting responsible Al adoption, strengthening digital and Al skills, and ensuring inclusive access to
innovation.

11.1. Strategic Action Plan for Artificial Intelligence

Description: The Strategic Action Plan for Artificial Intelligence outlines the Netherland’s approach to Al
development and regulation. It focuses on strengthening research, innovation, and education in Al, enhancing
economic opportunities while ensuring societal and ethical considerations are met. One of strategic goals
outlined concerns Enhancing Al Capabilities, which will go through the development of high-quality education,
training programs and research facilities to build top-tier Al expertise.

Further Reading:

Netherlands Strategic Action Plan for Artificial Intelligence

Strategic Action Plan for Artificial Intelligence

11.2. Action Plan for Green and Digital Jobs

Responsible Entity: Ministry of Economic Affairs

Description: The Action Plan for Green and Digital Jobs aims to address labour market challenges concerning
jobs important for the climate and digital transition. The development of digital skills appears as a priority, with
measures such as the promotion of technology in primary and secondary education; furthering the number of
hybrid teachers; developing hybrid vocational education through innovative hubs; creating a labour market
focused on skills; increasing inflow from target groups; and scaling up successful public — private partnerships in
vocational education.

Further Reading:

Digital Skills & Jobs Platform: Netherlands - Action Plan for Green and Digital Jobs

11.3. Cybersecurity Strategy 2022-2028

Responsible Entity: Ministry of Justice and Security

Description: The Cybersecurity Strategy 2022-2028 strives to create a secure digital ecosystem through which
the Netherlands can take safely advantage of the economic and social opportunities of digitalisation and
safeguard values. Pillar 4 of the strategy goes into detail about cybersecurity labour market, education and
public cyber resilience. This goes through the development of digital skills, from basic knowledge to expertise,
and competences in basic cybersecurity measures.

Further Reading:

Digital Skills & Jobs Platform: Netherlands - Cybersecurity Strategy 2022-2028
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11.4. Digitalisation Agenda for Primary and Secondary Education

Responsible Entity: Ministry of Education, Culture and Science & Ministry of Economic Affairs and Climate Policy

& Primary Education Council & Secondary Education Council & Kennisnet

Description: The Digitalisation Agenda for Primary and Secondary Education recognises digital literacy as a basic
skill in order to participate with current society. As such, it focuses on 5 themes including innovation among
school personnel; digitally literate pupils and teachers; functioning digital teaching materials; reliable
infrastructure; and ongoing consideration of ethical issues linked to digitalisation in education.

Further Reading:

Digitalisation Agenda for Primary and Secondary Education

Digitalisation Agenda for Primary and Secondary Education — Full Agenda

11.5. Digital Economy Strategy

Responsible Entity: Ministry of Economic Affairs and Climate Policy

Description: The Digital Economy Strategy highlights to main opportunities and risks of digitalisation and
emphasises the need for digital solutions that suit everyone. One of the 5 key pillars concerns stimulating digital
innovation and skills which focuses on furthering national knowledge and cultivating digitally skilled citizens
through education and retraining programmes.

Further Reading:

Netherlands Digital Economy Strategy

Digital Economy Strategy

11.6. Reskilling and upskilling initiatives

There is also growing policy attention on reskilling and upskilling initiatives, led in part by the Ministry of Social
Affairs and Employment (SZW) and coordinated with regional labor market parties and employers. These
programs aim to address gaps in workforce preparedness, especially in SMEs and sectors vulnerable to
automation.

11.7. Research and interdisciplinary collaboration

The Netherlands Organisation for Scientific Research (NWO) plays a strategic role in shaping Al policy by
funding cutting-edge research and promoting interdisciplinary collaboration across Al, data science, ethics, and
educational innovation. NWOQ's funding programmes are aligned with national and EU digital agendas and
contribute to the knowledge base necessary for policy formation and evidence-informed decision-making.

11.8. European involvement

The Netherlands is also an active participant in the European Digital Education Action Plan and Digital Skills and
Jobs Platform, contributing to EU-wide skills benchmarks while integrating them into national implementation
strategies.

11.9. Conclusion

Despite strong foundations, challenges remain in ensuring the inclusive uptake of Al and closing the skills gap.
While larger organizations and public bodies have embraced Al pilots and experimentation, many SMEs,
educators, and regional authorities still struggle with capacity, funding, and know-how. This underscores the
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need for policy-led coordination, investment in human capital, and multi-stakeholder collaboration — key areas
where national policy makers can help accelerate progress. As such, policymakers across the board have brought
their attention to the matter.

12. Poland

Poland has increasingly recognized the importance of digital transformation and artificial intelligence in
strengthening its economy, public administration, and national security. To support this transition, the
government has introduced a range of strategic policies focused on developing digital competences, expanding
IT talent, and integrating advanced technologies into education and the labour market. Through coordinated
national programmes and long-term strategies, Poland aims to improve digital literacy among citizens while
fostering a skilled workforce capable of supporting innovation in an Al-driven economy.

12.1. Artificial Intelligence Development Policy in Poland until 2030

Responsible Entity: Ministry of Digital Affairs

Description: Poland’s Artificial Intelligence Development Policy until 2030 outlines a coordinated artificial
intelligence ecosystem that will operate effectively and support both economic development and social well-
being. Proper infrastructure and a highly skilled workforce have been identified as key to achieving this.

Further Reading:

"Artificial Intelligence Development Policy in Poland until 2030" — safe and responsible use of artificial
intelligence

12.2. Poland's Digital Transformation Strategy to 2035

Responsible Entity: Ministry of Digital Affairs

Description: The Digitisation Strategy of Poland (SCP) defines the objectives and directions of activities related
to digital transformation in Poland. Its main objective is to support the development of the digital economy,
increase the availability of digital technologies and improve the digital competence of society. The document
covers key areas, including Digital Education. The strategy emphasises the development of digital skills in Poland,
seeing technologies such as Al as increasing competitiveness.

Further Reading:

Poland’s digital strategy until 2030

12.3. Cybersecurity Strategy of the Republic of Poland

Responsible Entity: Ministry of Digital Affairs

Description: The Cybersecurity Strategy of the Republic of Poland lays out strategic objectives and policy and
regulatory measures to boost resilience to cyber threats and increase the level of national security. Objectives
notably aim to spread awareness and competences on cybersecurity within society. The first strategy ran from
2019 to 2024, with a renewal covering the period 2025-2029

Further Reading:

Digital Skills & Jobs Platform: Poland - Cybersecurity Strategy of the Republic of Poland 2019-2024

Draft Cybersecurity Strategy — Comments of the President of the Personal Data Protection Office
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12.4. Digital Competence Development Programme (2020-2030)

Responsible Entity: Digital Affairs (Chancellery of the Prime Minister)

Description: The Digital Competence Development Programme sets out to develop digital skills (from basic to
advanced) for citizens, ICT specialists, SMEs, and public administration and national bodies. The priorities include
digital skills for citizens, digital skills for the labour force, digital skills for ICT specialists, and digital skills in
education.

Further Reading:

Digital Skills & Jobs Platform: Poland - Digital Competence Development Programme (2020-2030)

12.5. Productivity Strategy 2030

Responsible Entity: Ministry of Economic Development and Technology

Description: The strategy sets out a vision for the development of the Polish economy until 2030, as well as the
directions of intervention and support instruments that the government will use to stimulate investment growth
and business productivity. This includes supporting the digital, green and organisational transformation of Polish
companies. The strategy aims at a profound, modernising change in the nature of the Polish economy. Through
these measures, the use of modern technologies in business processes should increase and modern
management methods be adopted, considering the extensive use of Al. This will lead, on the one hand, to an
increase in the income available to households and, on the other hand, to the transformation of jobs from
repetitive and mechanical activities to those requiring knowledge, the ability for continuous learning and
abstract thinking.

Further Reading:

Productivity Strategy 2030

12.6. Digital Competence Development Programme (PRKC)

Responsible Entity: Ministry of Digital Affairs

Description: The Digital Competences Development Programme (PRKC) aims to continuously increase the level
of digital skills by providing all Poles with opportunities to develop them according to their needs. The
main objective of the Programme is a constantincrease in the level of digital competences by providing
everyone in the Republic of Poland with opportunities to develop them according to their needs, considering all
stages of life, both among ordinary users of digital technologies and ICT specialists.

Further Reading:

Digital competences

12.7. IT talent development programme 2019-2029 (PRTI)

Responsible Entity: Ministry of Digital Affairs

Description: The IT Talent Development Programme (PRTI) is a multi-year initiative to support the development
of IT competencies in Poland, especially in the context of a rapidly changing labour market and the growing
importance of digital technologies. The document establishes a framework for activities that aim to develop IT
talent and increase the competitiveness of the Polish economy by investing in education and training.

Further Reading:

RESOLUTION No. 43 COUNCIL OF MINISTERS from May 28, 2019 on the establishment of the multiannual
program "IT Talent Development Program for 2019-2029"
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12.8. Policy for the development of artificial intelligence from 2020

Responsible Entity: Ministry of Digital Affairs

Description: Policy for the Development of Artificial Intelligence in Poland from 2020 describes the activities that
Poland should implement and the goals it should achieve in the short term (until 2023), medium term (until
2027) and long term (after 2027). These are aimed at the development of Polish society, Polish economy and
Polish science in Al. One of the main objectives covering Al and Education strives to implement Al education in
education and professional training, notably to face labour market transformations.

Further Reading:

Policy for the development of artificial intelligence in Poland from 2020

Polish Policy for the Development of Artificial Intelligence

12.9. Digital Transformation of Education Policy

Responsible Entity: Ministry of National Education

Description: The Digital Transformation of Education Policy is a strategic document that sets the framework of
state policy and actions that are necessary to carry out the digital transformation of education. The
strategy identifies the necessary actions that should be taken to fully realise the vision outlined in the core
curriculum, EU and other documents to prepare the next generation of citizens for the challenges of a digital
society related to the development of IT and digital technology.

Further Reading:

On the adoption of a public policy entitled “Policy for the Digital Transformation of Education”

12.10.Integrated Skills Strategy 2030 (ZSU)

Responsible Entity: Ministry of National Education

Description: The Integrated Skills Strategy 2030 provides the policy framework for skills development. The
document supports the establishment of an effective management and monitoring system in the area of lifelong
learning policy (formal education, non-formal education and informal learning), so that it is as responsive as
possible to existing and emerging challenges and needs. The strategy integrates digital competencies and Al into
curricula at all levels of education, while the Al Skills Strategy creates specialized programs for Al professionals.

Further Reading:

Learn about the KRK 2050 project

12.11.Conclusion

By 2030, Al is expected to automate 49% of working time in Poland while creating higher-paying jobs. Preparing
the workforce now is critical to harness these opportunities. Poland’s policies, initiatives and programs reflect
its dedication to harnessing digital skills within its workforce and broader society.

13. Slovenia

The National Programme to Promote the Development and Use of Artificial Intelligence in the Republic of
Slovenia by 2025 promoted research, development, and deployment of Al in different sectors of the economy
and supports the deployment of Al in private and public sector companies. Expert assistance is provided
by EDIHi, as well as the National Centre for Artificial Intelligence, in the deployment and implementation of new
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technologies. Financial support for the digital transformation of business, including the deployment of Al, cloud
services, and the implementation of data analytics, is already available to companies through the Digital
Economy Transformation Programme. They also plan to support Al-related professional training and provide
financial support for various professional training programmes, with a focus on developing Al skills. Poland will
also provide financial support for innovative projects that bring together different fields and exploit the potential
of Al to solve complex problems, as well as for projects that serve as exemplary cases of successful
implementation of Al in practice. The creation of an Al Competence Centre will enable the exchange of
knowledge, research and the expert assistance in the implementation of Al.

13.1. National Strategy for Artificial Intelligence until 2030

Responsible Entity: Ministry of Digital Transformation

Description: The National programme to promote the development and use of Al aims to address the need for
human-centered, ethical, and trustworthy Al. 5 strategic goals have been set, including the development of
sovereign and trustworthy Al, wider use of Al in the economy and public sector, strengthening the knowledge
and innovation ecosystem, ensuring safe and responsible use of Al, and strengthening Slovenia’s international
integration. It follows from the National Programme to Promote the Development and Use of Al by 2025.

Further Reading:

193rd regular session of the Government of the Republic of Slovenia

Digital Skills & Jobs Platform: Slovenia - PURITY: National programme to promote the development and use of
Al by 2025

The Government adopted and confirmed the National Program for Promoting the Development and Use of

Artificial Intelligence

13.2. Digital Slovenia 2030

Responsible Entity: Government of Slovenia

Description: The Digital Slovenia 2030 strategy is the overarching strategy for the digital transformation of our
country by 2030 and is the response of the Government of the Republic of Slovenia to the development
challenges of digitalisation. One of the priority areas concerns Digital Competences and Inclusion, this includes
introducing digital competences into the compulsory curriculum of the school system, developing a single
training programme for basic digital competences, ensuring the pedagogical digital competences of all
educators, and improving the digital literacy of the population.

Further Reading:

Digital Skills & Jobs Platform: Slovenia - Digital Slovenia 2030

13.3. National Digital Decade strategic roadmap

Responsible Entity: Government of Slovenia

Description: The National Digital Decade strategic roadmap sets basic policies, measures and activities in the
context of digital transformation efforts. One of the 4 structuring chapters includes Digital Skills, with measures
aiming at building basic digital skills and raise awareness of the benefits of them.

Further Reading:

Digital Skills & Jobs Platform: Slovenia - National Digital Decade strategic roadmap
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13.4. Strategy for the Digital Transformation of the Economy

Responsible Entity: Ministry of Economic Development and Technology

Description: The Strategy for the Digital Transformation of the Economy addresses the broader integration of
advanced digital technologies in enterprises, the challenges of the dynamics of introducing advanced digital
technologies, especially in relation to the skills and digital competences needed to implement these technologies
in business processes as quickly as possible.

Further Reading:

Strategy for the Digital Transformation of the Economy

13.5. Artificial Intelligence Competence Centre

Responsible Entity: Ministry of Digital Transformation

Description: This initiative aims to promote and transfer cutting-edge technological competencies and
capabilities in the field of Al to support economic, scientific research, development, and innovation activities in
Slovenia. Essentially, it aspires to become a hub of top-tier knowledge, technologies, services, and experts in the
field of Al It is envisioned as a consortium of partners comprising universities, companies, research and
academic organisations, innovation and technology clusters, NGOs, and other relevant organisations in the field
of Al. The planned financing period of the consortium forming the Al Competence Centre is 2024-2029, with
plans to also involve the private sector.

Further Reading:

Al Competence Center

13.6. National Digital Action Plan (ANDI)

Responsible Entity: Ministry of Education & the Academic and Research Network of Slovenia (ARNES) &

the Institute of Information Science (1ZUM)

Description: The National Digital Action Plan is characterised by multiple projects, of which a national
platform eTorba for learning material. The objective is ensuring students can access all necessary resources
through it. Another project is Digital and Sustainable Teacher, aiming to improve teachers’ digital competences,
basic knowledge of computer science, financial literacy, and sustainability competences.

Further Reading:

Implementation of the new digital action plan ANDI and relevant experimental projects has started

13.7. “Made in Slovenia”

Responsible Entity: Ministry of the Economy, Tourism and Sport

Description: Made in Slovenia is an initiative that the Chamber of Commerce and Industry of Slovenia is driving
before the parliamentary elections in April 2026. The trade associations working under the CCIS “umbrella” will
prepare an action plan on how to drive important activities by 2035 to make Slovenia more competitive in the
European and global market. The ICT Association of Slovenia will focus on the ICT sector, as well as the horizontal
area of digitisation (the introduction of digital technologies in other sectors). One of the main action items will
also be education and skills. The Slovenian school system does not encourage enough ambition and does not
provide enough early exposure to key IT skills (skills, not just knowledge). Therefore, a proposal to introduce
IT/programming already in primary/secondary schools on a much wider scale. A focus will also be made on
reskilling/upskilling of existing staff.
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Further Reading:

Economic program for the competitive development of Slovenia — Made in Slovenia 2035

Made in Slovenia 2035

13.8. Conclusion

Slovenia’s approach to Al and digital skills development combines strategic planning, educational reform, and
collaboration between government, academia, and industry. Initiatives supporting digital education, Al research,
and business transformation demonstrate a commitment to fostering innovation while improving digital literacy
among citizens and professionals. By investing in competence centres, training programmes, and national digital
strategies, Slovenia aims to strengthen its competitiveness and ensure sustainable digital development in the
coming years.

14. Spain

The government in Spain has introduced programs to boost proficiency and the use of new technologies in line
with the objectives of the National Al Strategy (ENIA). Particularly relevant is the ENIA’s effort to create a
foundation for positioning Spain as a frontrunner in deploying Al with a focus on human centric Al and
technological independence. Key initiatives such as Digital Spain Agenda 2026 and the National plan for Digital
Skills concentrate, on improving Al skills and incorporating Al into operations and economic activities.

These policies are in line with the goals such as the Al for Europe initiative and the Coordinated Plan, on Al 2019—
2027 which seek to enhance Europe’s competitiveness in artificial intelligence by promoting collaboration and
adopting proven strategies.

14.1. National Artificial Intelligence Strategy

Responsible Entity: Ministry for Digital Transformation and Civil Service

Description: The new strategy, built around three pivots and eight levers with specific initiatives, updates and
extends the Spanish Government’s previous measures, adapting them to the most recent technological
advances in this area. It focuses on: reinforcing the infrastructure in support of Al, enhancing Al use in the public
and private sector with a specific attention on SMEs; promoting human capital development in Al. In relation to
the latter, particularly relevant to ARISA, the aim is to develop and retain national talent in Al and attract foreign
talent, with two sub-levers focused on the reinforcement of Al projects in progress and on the promotion of Al
skills in education and training. The 2024-2025 strategy is set to be renewed.

Further Reading:

OECD.AI Policy Navigator: National Al Strategy

Artificial Intelligence Strategy 2024

14.2. Digital Spain Agenda 2026

Responsible Entity: Government of Spain

Description: The Digital Spain Agenda 2026 aims to drive digital transformation in order toimprove
competitiveness, economic growth, and Spanish society’s general welfare. One of the 3 fundamental dimensions
concerns People and as such focuses on providing digital skills to citizens, promoting digital inclusion, and
protecting individual rights in the digital environment.

Further Reading:
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Digital Skills & Jobs Platform: Spain - Digital Spain Agenda 2026

14.3. National Digital Decade strategic roadmap

Responsible Entity: Government of Spain

Description: The National Digital Decade strategic roadmap sets and monitors goals to be achieved by 2030. One
of the 4 structuring chapters concerns Digital Competencies, making the development of digital skills a priority.
Multiple projects answer the objectives set out by the roadmap:

e  Basic digital skills training programmes for citizens at risk of digital exclusion;
e CODI program;

e State Network of Digital Training Centres;
e  Generation D Campaign;

e Generation D Porta;

e Challenge Based Learning;

e Plan #DigEdu;

e  Uni-Digital Plan;

e  FP-Digital Plan;

e DIGITALIZATE PLUS;

e ChaironAl;

e  SpAln Talent Hub;

e  Haz Project;

e Hacker Talent.

Further Reading:

Digital Skills & Jobs Platform: Spain - National Digital Decade strategic roadmap

14.4. National Plan for Digital Skills

Responsible Entity: Ministry for Economic Affairs and Digital Transformation & Ministry of Education and

Vocational Training

Description: The National Plan for Digital Skills aims to identify measures needed so that all citizens
may acquire and develop digital skills. The roadmap addresses challenges related to digital inclusion, access to
technology, and lifelong learning, and establishes 7 lines of action and 16 measures to improve digital skills.

Further Reading:

Digital Skills & Jobs Platform: Spain - National Plan for Digital Skills

14.5. Digital Program (Educa en Digital)

Responsible Entity: Ministry of Education and Vocational Training

Description: The Digital Program aims to support the digital transformation of education in Spain by providing a
strategic programme on digital skills and jobs. The objective is to close 3 digital educational gaps identified as
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major, including access to technology, the quality of use of digital tools, and training to develop and use digital
tools in the context of ICT skills.

Further Reading:

Digital Skills & Jobs Platform: Spain - Digital Program (Educa en Digital)

14.6. SME Digitalisation Plan

Responsible Entity: Ministry of Education and Vocational Training

Description: The SME Digitalisation Plan is a public program aimed at promoting sustainable and inclusive digital
growth. Measures include strengthening the digital skills of all citizens and extending adequate digital coverage
or the deployment of 5G. 14 proposals are distributed along 4 lines of action including basic digitalisation,
support for change management, disruptive innovation and digital entrepreneurship, and support for sectorial
digitalisation.

Further Reading:

Digital Skills & Jobs Platform: Spain - SME Digitalisation Plan

14.7. Spanish Artificial Intelligence Awareness and Training Plan

Responsible Entity: Spanish Agency for the Supervision of Artificial Intelligence (AESIA) & the Directorate-

General for Artificial Intelligence

Description: The Spanish Artificial Intelligence Awareness and Training Plan is a national initiative aimed at
building Al literacy across society. It promotes awareness and training about Al for citizens, businesses, public
administrations, and the education system, with emphasis on responsible and human-centered Al.

Further Reading:
AESIA

Spanish Agency for the Supervision of Al (AESIA), Ministry for Digital Transformation and the Civil Service

14.8. Conclusion

Overall, Spain’s approach to Al and digital skills development combines strategic planning, large-scale training
programmes, and targeted initiatives for citizens, students, workers, and businesses. By investing in education,
supporting innovation, and promoting responsible Al use, Spain seeks to build a digitally skilled population
capable of driving economic growth and technological progress. These coordinated efforts aim to strengthen
Spain’s digital ecosystem and ensure that society is well prepared for the opportunities and challenges of an Al-
driven future.

ee 40


https://digital-skills-jobs.europa.eu/en/actions/national-initiatives/national-strategies/spain-digital-program-educa-en-digital
https://digital-skills-jobs.europa.eu/en/actions/national-initiatives/national-strategies/spain-sme-digitalisation-plan
https://aesia.digital.gob.es/en/es
https://digital-strategy.ec.europa.eu/en/policies/ai-literacy-practices/spanish-agency-supervision-ai-aesia-ministry-digital-transformation

;°: arisa

Artificial Intelligence Skills Alliance
www.aiskills.eu
info@aiskills.eu

ean Union. Views and opinions expressed are however those of the author(s) only and do not
e of the European Union or the European Education and Culture Executive Agency (EACEA).
Neither the European Union nor EACEA can be held responsible for them.


https://aiskills.eu/

